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School Overview
BOARD
Board Chair  Mr T Adams 
Deputy Chair  Mrs M Delport 
Treasurer  Mr C Swartz 
Secretary  Mrs H Spalding 
Member  Mr J Jowitt 
Member  Mrs S Hall 
Ex-Officio  Mrs J Prattis 
   Mr J Oosthuizen

Board Sub-committees

Governance  Mrs M Delport  
   Mr S Hall 
   Mrs H Spalding 
   Mr J Jowitt 
   Mrs J Prattis

Finance, Risk & Audit Mr C Swartz 
   Mr T Adams 
   Mrs J Prattis 
   Mr J Oosthuizen

SCHOOL
Years Taught  Reception to  
   Year 12

Staff

Teaching  42.3 FTE 
Non-Teaching  27.2 FTE 

TOTAL   69.5 FTE

Students

Junior Primary (R – 2) 120 
Upper Primary (3 – 6) 166 
Middle School (7 – 9) 149 
Senior School (10- 12) 157.1

TOTAL   592.1

Affiliations

Christian Education National (CEN)

Association of Independent Schools of South 
Australia (AISSA)

South Australian Christian Schools Association 
(SACSA)

Australian Association of Christian Schools (AACS) 

JUNIOR 
PRIMARY 

20.3%

TOTAL  
STUDENTS

592.1

UPPER  
PRIMARY 

28%

SENIOR  
SCHOOL 
26.5%

MIDDLE  
SCHOOL 
25.2%
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Board Chair’s  
Report
It is again a privilege to present the 2020 Annual Report, highlighting 
the achievements and opportunities for our School community. The year 
presented many challenges as we partnered with our community to manage 
through the complexities that the COVID-19 pandemic presented.

Our school has thrived through this challenging environment which is a testament to the hard work and 
commitment of our wonderful staff and leadership teams, and the collaborative nature of our school 
community.

Completion and release of the 2021 - 2025 Strategic Plan was achieved this year. This document sets 
out the intended priorities for the next chapter of TVCS and is foundational in ensuring alignment of 
activities. The revised Strategic Priorities that will underpin activities and decisions are:

The stability and continued enactment of these strategic objectives is a testament to the dedication of 
our executive team, under the Godly, wise, and stable leadership of our Principal, Mrs Julie Prattis.

Enrollments have remained stable throughout a very challenging 
period for which we are grateful for the ongoing sacrifices 
from our community. Our financial performance has continued 
to strengthen, building on previous years through focused 
stewardship of our resources to ensure future building plans 
remain feasible. The audited finances have again attracted 
positive commentary from the scrutineers, recognising continued 
strong performance against industry benchmarks. Our Business 
Manager, Mr Jannie Oosthuizen and his team have done an 
incredible job to navigate the course of 2020 and we are grateful 
for the skill and dedication on display.

The political landscape remains challenging for Christian Schools 
and we remain engaged in the process of ensuring our voice 
is heard. We achieve this through taking opportunities to meet 
with Members of Parliament as well as actively engaging with our 
affiliated partners, AACS and CEN. 

“Our school has thrived 
through this challenging 
environment which is a 
testament to the hard 
work and commitment of 
our wonderful staff and 
leadership teams, and the 
collaborative nature of our 
school community.”

BUSINESS

CHRISTIAN  
COMMUNITY 

(BELIEVE)
INFRA- 

STRUCTURE

TEACHING  
AND LEARNING

(BECOME)
WELLBEING 
(BELONG)
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A further key achievement for the Board was the constitutional review. The approved changes 
strengthened our resolve to remain obedient to God’s calling, standing firm in our convictions and 
passionate about providing an education that remains tethered to a biblical world view, without 
compromise.

Amongst all of this, a facilities master plan was completed, outlining the medium to long term possibilities 
for our Hope Valley facility. The ongoing dialogue and planning with our Architects continue as we 
prepare to enter a building phase.

The partnership links with Rivergum Christian College have continued throughout 2020, providing 
support in the areas of Business, Information Technology, Curriculum Development, systems and Staff 
Mentoring, on a fee for service basis. 

The members of the Board have continued to provide sound and measured governance and I would 
like to acknowledge all of them for their dedication. The time commitment of volunteer Board members 
is significant, and we should be very grateful for the commitment they all show.

The Board wish to express our appreciation to all the dedicated staff and volunteer teams that make up 
our school community. A special thank you goes to Julie Dow for her dedication and support for the 
Board during the year.

In Christ’s Service

 
Mr Tim Adams 
TVCS Board Chair
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Principal’s Report
2020 proved to be a time of outstanding progress for the 593 students 
enrolled at Torrens Valley Christian School. 

In a time of unprecedented change, our school community focussed 
on looking to the future and growing in Christ through the theme 2020 
Vision, based on Hebrews 12:2 and ‘fixed our eyes on Jesus’ as we sought 
His direction for 2020 and beyond. 

Despite the impact of COVID-19, the School responded swiftly to the pandemic, 
launching a specifically-developed remote learning program, Torrens Valley Christian School at Home 

(School at Home), delivering flexible online learning for all 
students, R – 12. With some students working from home, and 
others working on site, our staff showed exceptional commitment, 
dedication and professionalism as they maintained close personal 
connections with the students and their families and responded 
proactively to the crisis. By early Term 2, restrictions had eased, 
however, and students were progressively transitioning back to 
face-to-face learning on site, with a hybrid model of delivery in 
the interim period. I congratulate the staff, executive team, along 
with the teaching staff, IT staff and administrative, maintenance 
and communications teams who showed outstanding 
commitment during this challenging time.

Throughout the year, the Board and executive team worked 
diligently to implement programs for God’s glory in line with our 
five strategic priorities: Teaching and Learning; Christian Culture; 
Discipleship; Resourcing and Sustainability; and Governance.

TEACHING AND LEARNING
Under the direction of the Director of Teaching and Learning, Emily Brookes, the staff are to be 
commended for their professionalism in providing excellence in Christian teaching and learning. On a 
daily basis, our teachers seek to model Christ’s love in their classrooms and support student learning. 

As part of the strategic priorities for 2020, a strong emphasis was placed on professional standards 
for teachers and educational innovation. Senior pathways to equip our students for employment, 
VET study or Tertiary Education were extended and four new subjects were introduced: Geography, 
Business, Outdoor Education and Psychology. New systems (Canvas and TASS) were implemented to 
support learning, administration and parent communication. FIRST Lego League, Wipe-out Waste, Earth 
Day and BRIDGE BUILDERS® were new initiatives.

Academic results from the South Australian Certificate of Education (SACE) for 2020 showed 100% 
SACE Completion, with 16% of students achieving an Australian Tertiary Admissions Rank (ATAR) above 
90, placing them in the top 10% of students in the State. 35% of all grades achieved were A grades. Our 
Dux received an ATAR of 99.75. Nineteen A+ grades were achieved, including seven with Merit (these 
students achieved grades placing them in the top 2% of students in the State for the subject studied). 
Merits were awarded for Chemistry, Physics, Material Solutions, General Mathematics, Maths Methods, 
Digital Communications Solutions. 39 students received University offers, 33 for their first preference. I 
congratulate students, staff and parents for these outstanding results. 

In 2020, 17 students were enrolled in VET programs with four students enrolled in the Certificate III in 
Christian Ministry and Theology (Vetamorphus).

OUR VISION 
Torrens Valley Christian 
School is a Christ-centred 
learning environment 
developing young people 
to believe, belong and 
become all that God has 
created them to be.
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NAPLAN (The National Assessment Program – Literacy and Numeracy) was not undertaken in 2020 as a 
result of COVID-19 restrictions.

In 2020, the one-to-one laptop program was expanded for Years 7-9 and Years 10-12, supporting the 
integration of learning throughout the Secondary School. Robotics played a major role in the digital 
technologies’ curriculum, beginning with Bee Bots in Reception and Year 1, and Lego WeDos, Lego 
SPIKE Primes, Spheros and Lego Mindstorm and VEX robotics system in the more senior years. 

The partnership with the School of Languages continued to flourish in 2020, with five subjects – Italian, 
French, Chinese, Afrikaans and French Culture– being offered to over 70 students.

All Teaching, Education Support and Leadership staff completed the Disability Standards for Education 
e-learning course in 2020. The Disability Discrimination Act 1992 (DDA) and Disability Standards for 
Education (DSE) 2005 outline the rights of an individual with a disability in the area of education. The 
course developed staff understanding and application of their obligations to students with disability 
under the DDA and DSE, contributing to an ongoing high standard for our whole community.

CHRISTIAN CULTURE
Throughout 2020, the Values Believe, Belong, Become… were embedded into the culture of the 
school, exemplifying the School’s dedication to honouring God and its commitment to the provision of 
excellence in Christian education.

Strategic priorities for 2020 focussed on wellbeing. A School Counsellor, a therapy dog and a reflective 
garden were introduced, focusing on the building Christian character within students.

DISCIPLESHIP
Torrens Valley Christian School seeks to create an environment that intentionally cultivates the 
development of Christ-like character and equips students to be culture shapers in a global community. 

In 2020, Chaplain Margaret Garland and Vetamorphus students from both 2020 and 2019 were 
selected to lead worship for the National Vetamorphus online retreat. The theme of the retreat was Our 
Identity in Christ and our students were asked to record and present three separate worship sets for the 
program. 

RESOURCING AND SUSTAINABILITY
During the course of 2020, the Board and senior leadership team worked together to align short and 
long term financial plans to meet benchmarks and build a strong platform for future development.  
A Master Facilities Plan for the staged redevelopment of the site was approved. This exciting 
development looks to the continued provision of modern facilities to support student learning now and 
into the future. 

2020 also saw the renovation of the Reception classrooms, extension of the Wellbeing space, creation 
of a Reflective Garden, the development of a STEM space, the development of efficiencies in the 
delivery of IT, improvement of debt management practices and the implementation of new systems. An 
IT Strategic Plan was approved and the issuing of personal devices was extended to include staff and all 
secondary-age students. 

These measures, along with the maintenance of facilities, were implemented to extend and enhance 
learning opportunities for students with long-term sustainability and growth for the school. 
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GOVERNANCE 
Following a community feedback survey in 2019, the Board and Executive team commenced a 
structured strategic planning process, resulting in the completion of the TVCS Strategic Plan, 2021-2025. 

Significant work was also undertaken to strengthen the TVACE Constitution, School policies and 
employment contracts to maintain a strong Christian foundation in response to changing societal norms 
and gender and discrimination legislation.

FINAL REMARKS
I would like to thank the dedicated and committed members of the Board and senior leadership team 
who serve faithfully for the advancement of God’s kingdom through Christian Education. It has been 
a joy to work closely with Board Chair, Tim Adams and the members of the Board, Marzelle Delport, 
Caleb Swartz, Heather Spalding, Jason Jowitt and Suzanne Hall over the past year, along with members of 
the senior Leadership Team, Business Manager, Jannie Oosthuizen, Secondary Deputy Principal/Director 
of Teaching and Learning, Emily Brookes and Primary Deputy Principal, Caroline Duell. 

It has been a privilege to serve God as Principal over the past year and I give Him the glory and honour 
for all that has been achieved. 

Yours in Christ’s Service,

Mrs Julie Prattis 
Principal
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Treasurer’s Report
The Finance, Risk and Audit Committee commend the attached 
Financial Statements for Torrens Valley Association for Christian 
Education Incorporated for 2020 for ratification and acceptance by 
the members at the Annual General Meeting to be held in May 2021.

At the beginning of the 2020 financial year the vision for Torrens Valley 
Christian School was to prepare the school’s finances for future building 
projects. However, it quickly turned into a year of safeguarding the school from 
the unknown effects of COVID-19.

With the quickly changing landscape that the COVID-19 pandemic brought, the school implemented 
revised forecasts and budgeting based on potential loss of enrolments and income. Under the excellent 
management of our Executive Team and the entire school staff, the end of year financial results were 
much better than anticipated. The whole team needs to be commended for this exceptional effort to 
keep the school in a sound financial position through this time of uncertainty. 

In reviewing the Financial Statements for 2020 I would like to bring to attention the following points:

 » The Total Income for 2020 was $10,249,537 
compared to $9,859,558 in 2019; 

 » Total Expenditure was $10,056,411 in 2020 
and in 2019 it was $9,617,705;

 » The total net result for 2020 was a Profit of 
$193,126 compared to a Profit of $241,853 
for 2019. Although this is a decline of 
$48,727, it is significantly higher than the 
budgeted profit for the year;

 » During 2020 the nett School Fee Debtors 
balance was reduced by $91,000, meaning 
more cash was receipted during the year 
than fees invoiced.

 » The nett bank loan liability (i.e. cash in bank 
minus bank loans) at the end of the 2020 
financial year was $470,000 better than at 
the end of 2019. 
 

During 2020, the State and Federal grants were received earlier in the year (April/May instead of July). 
This Government decision was made with a view to lessen the impact on cash flow due to COVID-19. 
With a smaller than anticipated reduction in enrolments and strong cash flow management by our 
Business Manager, TVCS was able to reduce the interest payments on our lending which assisted in the 
larger surplus than what was expected. 

During 2020, the school successfully implemented a new student management system (TASS) and a new 
learning management system (Canvas). The implementation of Canvas was brought forward from July 
2020 to April 2020 which made the change to School at Home possible on short notice. That, along 
with substantial upgrading in the IT infrastructure over the past three years, has enabled the school to 
seamlessly move over to online teaching during the lockdown periods.

Thanks to all involved at a Board and Executive level with your assistance this year.

In Christ’s Service

 
Mr Caleb Swartz 
Financial, Risk and Audit Committee
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STAFF NUMBERS
The information below outlines the full-time equivalent staff numbers in 2020 and the previous two 
years. 

2020 2019 2018

TEACHING 42.3 43.4 46.2

Primary 16.5 16.3 16.9

Secondary 25.8 27.1 29.3

NON-TEACHING 27.2 23.1 17.6

TOTAL 69.5 66.5 63.8

 
Staff movement

2020 2019 2018

COMMENCING

Start of year 3 4 3

During year 4 8 4

LEAVING

End of year 2 2 3

During year 4 12 2

 
Note: Maternity and Long Service Leave replacements are not included in this data.

TEACHERS’ HIGHEST QUALIFICATIONS
The following is a list of the highest teaching qualifications held by teaching staff at TVCS for 2020.

 » Doctorate

 » Masters

 » Bachelor Education (Hons)

 » Post Graduate Diploma

 » Bachelor, Diploma in Education

 » Bachelor, Diploma of Teaching

 » Bachelor Education

 » Bachelor Teaching

 » Graduate Diploma of Teaching

 » Diploma of Teaching

 » Grand Diploma

 » Advanced Diploma

 » Bachelor Early Childhood Education
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STAFF ATTENDANCE
Staff attendance is calculated to determine the percentage of available working time of all teaching, 
administrative, maintenance and grounds staff that are employed at the School. Absences include 
sickness, carer’s leave and other special paid leave.

2020 
%

2019 
%

2017 
%

TEACHING 97.85 98.60 98.39

NON-TEACHING 98.30 98.53 97.57

ALL STAFF 98.02 98.58 97.94
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Teaching, Learning 
& Professional 
Development
Reflecting on the year that was 2020, we remember the challenges a global 
pandemic presented but also the redemptive hope in new opportunities that  
were created from this time. Whilst the year began with our usual professional learning opportunities for 
staff, there was a quick pivot as COVID-19 moved us into an unchartered and new way of educating our 
students. This report will detail the Teaching, Learning and Professional Development within our TVCS’ 
School at Home model and the additional Professional Development throughout the remainder of the 
year.

SCHOOL AT HOME
The theme for the International Transforming Education Conference in 2019, was ‘Reimagining Practice’. 
What an unexpected blessing that we, as a staff team, would soon draw upon the wisdom gained from 
this conference. As a school community we pressed in on the sparks created from ITEC19 to reimagine 
our practice in 2020.

At the end of Term 1 we prepared for distance learning and by Term 2 we launched our School at 
Home model. This model was birthed out of the collaboration and wisdom gleaned from of our, Dr 
Fiona Partridge (CEN & NICE), Head of eLearning, Marketing and Communications Manager, Heads 
of Teaching and Learning from interstate CEN schools, research articles, and even Darren Spyksma 
(Director of Learning for the Society of Christian Schools in British Columbia) from across the ocean in 
Canada. The School at Home model was framed with: 

 » Care >> Connection >> Competency 
Initially when we began planning for distance 
learning, we asked ‘How does what we do 
support the family?’. During this time it was 
important we firstly cared for our families. 
We then provided regular and intentional 
opportunities of connection with both our 
students and families, and then considered 
competency in the work our students 
participated in. 
 
 
 

 » First >> Next >> Last  
We recognised that distance learning 
would look very different from classroom 
learning and that we needed to adjust our 
expectations. Working with teachers, each 
subject was broken down into ‘First, Next 
and Last’. For some students, we recognised 
they may only get through ‘First’ content. 
For others, they could move through ‘First’, 
then ‘Next’ and then ‘Last’ sections. This 
model allowed us to care for our families. It 
recognised that families would have different 
pressures, needs, resources, and time as well 
as other factors that impacted learning from 
home.

Note: Framing Statements were courtesy of Darren Spyksma, Director of Learning for Society of 
Christian Schools in British Columbia.

We are so proud of our school community and thank every teacher and staff member for their grace 
and understanding as we transformed our educational practices in response to the rapidly changing 
situation due to COVID-19. School at Home looked very different. We were intentional to create norms 
and rhythms that promoted community and connectedness. This is an integral part of who we are. 

Thankfully, in South Australia, we were back to face-to-face learning in a short amount of time yet many 
of our extra-curricular opportunities were still restricted. We were able to embrace this time to pause, 
slow down, set a new pace, and connect. 
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TVCS PROFESSIONAL LEARNING DAYS
To meet the Teaching and Learning objectives, in line with the school’s Strategic Plan, staff were involved 
in intentionally planned and rigorous professional learning, with a day each term designated to this 
purpose.

A key focus area for professional learning in 2020 was our new Learning Management System (LMS), 
Canvas. This was a strategic Teaching and Learning priority where our change implementation plan was 
fast tracked from 18 months to just a few short weeks. 

 » 28 January: Canvas Training, led by Fiona 
Clayton (eLearning Coordinator) and Emily 
Brookes (Director of Teaching and Learning)

 » 6 - 8 April: Canvas Training and School at 
Home Training/Preparation led by Emily 
Brookes (Director of Teaching and Learning) 
and Fiona Clayton (Head of eLearning).

 » 20 July: CEN SA Mini Conference ‘Curious 
and Courageous Educators’ led by Dr 
Fiona Partridge (CEN State Executive Officer)

 » 21 July: TASS Training, led by TASS

 » 12 December: Compliance Training - CPR 
and Fire Warden Training

CEN CONFERENCES AND STUDY WITH THE  
NATIONAL INSTITUTE OF CHRISTIAN EDUCATION
 » Torrens Valley Christian School promotes 

and supports staff in their further study 
with the National Institute for Christian 
Education and in November, Rachel Jowitt 
completed and conferred her Master of 
Education. She will be ready to graduate in 
2021. Catherine Green continued her studies 
in the Master of Education (Leadership).

 » On 6 and 7 August, Emily Brookes (Director 
of Teaching and Learning), Fabian Karuga 
(Head of Maths & Science), Coby Beames 
and Jo Robertson were involved in the 

CEN Teaching and Learning Conference 
online (due to COVID-19). The theme of this 
conference during this pandemic year was 
‘Ruach: Catch your Breath’.

 » New staff were allocated a peer support 
colleague for the first year of employment 
and, on the 26 June, undertook the 
Certificate of Christian Education (CCE), 
developed from our national body, CEN 
and delivered by Dr Fiona Partridge. Several 
Board members also completed this training.
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AISSA PROFESSIONAL LEARNING OPPORTUNITIES
Several staff attended professional learning opportunities presented by AISSA. A key event was 
Differentiation at Dara School.

OTHER PROFESSIONAL LEARNING AND PROJECTS
Staff were able to participate in various opportunities in professional learning online which allowed for 
greater breadth and access for staff. Some highlights include:

 » As per our Change Implementation Plan, 
Canvas Training continued throughout 
2020 with a core group of ‘Canvas Crusaders’. 
This great team consisting of Fiona Clayton, 
Susan Koefer, Simon Golley, Jo Robertson, 
Adam Mackenroth, Lara Aldridge, Megan 
Thorpe, and Caroline Duell. The Canvas 
Crusaders were trained as trainers in many 
elements and capabilities of the LMS to then 
support and guide their peers.

 » TASS (School Management System) 
Training occurred at several intensives and 
intervals throughout 2020, particularly with 
Administration staff as we converted to TASS 
from SEQTA and PC Schools.

 » Throughout 2020, SACE teachers continued 
to utilise the online platform PLATO to 
support their interpretation and application 
of their performance standards, clarifying and 
moderating subject outlines and assessment.

 » Fergus McGinley (Secondary Administrator) 
and Emily Brookes (Director of Teaching 
and Learning) undertook the Edval (new 
timetabling system) training on 24 June. 
Fergus continued with further training 
sessions in his role as timetabler.

 » eLearning: Fiona Clayton (Head of 
eLearning) is a highly sought-after speaker 
and curriculum designer with the SACE 
Board. She has been regularly invited as a 
speaker and team leader in various projects 
across the state (metro and country) in Digital 
Technologies. In July, Fiona was invited to 
participate on the ACARA Technologies 
Teacher Reference Group. In this role she 
will provide input into the rewrite of the 
Australian Curriculum for the Technologies 
areas, in Digital Technologies. This great 
honour is well-deserved recognition of 
Fiona’s expertise and abilities. Fiona actively 
pursues keeping abreast with continued 
developments in Digital Technologies 
and STEM, and has been immersed in 
Professional Development opportunities in 
MTA EV3 and Python, NazTech Future 
Leaders Conference, CanvasCon and, VEX 
Robotics. Fiona successfully ran professional 
learning opportunities internally and 
externally: Stage 1 & 2 SACE & Ed Tech 
SA, Fundamentals of Word & Publisher 
(EdTech SA), AR/VR Training and, Lego 
Mind storm EV3 & Lego Spike prime 
Robotics. 
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 » VET/Careers/SACE: Catherine Green 
(Senior School Coordinator) is renowned 
across the state for her work in VET, Careers 
and SACE. This has seen her attend events 
throughout the year run by AISSA, CESA, 
SATAC, Uni SA, Adelaide University, and 
the SACE Board. Catherine is astute in 
ensuring that she is keeping informed of 
progressions within SACE and Careers. This 
is illustrated through her involvement in the 
following professional learning days: SATAC 
Counsellors Session, SACE Management 
Conference and, the AISSA VET & 
Vocational Learning Network Day. 
 
 
 
 
 

 » The Global Leadership Summit is usually 
a two-day conference, due to Covid 
restrictions the event was reduced to a 
full one-day online event, on 16 October, 
where Emily Brookes (Director of Teaching 
and Learning) attended with a small 
community group at Hope Valley Church. 
The Leadership Team, including Julie 
Prattis (Principal), Caroline Duell (Primary 
Deputy), Lara Aldridge ( Junior Primary 
Coordinator), Megan Thorpe (Primary 
Coordinator), Marzelle Delport and Heather 
Spalding (Board members), Julie Dow and 
Amy Loechel (Administration Leaders) and 
emerging leaders at TVCS, were able access 
the event materials (available for a year) that 
provided keynotes from world class leaders 
and themes included: Change Management, 
negotiation, supervising people, risk taking, 
character and values, and grander vision.

In Christ’s Service

 
Mrs Emily Brookes 
Director of Teaching and Learning
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ENROLMENT STATISTICS
The total number of students enrolled at Torrens Valley Christian School at the time of the August 
census was: 

2020 2019 2018

BOYS GIRLS TOTAL BOYS GIRLS TOTAL BOYS GIRLS TOTAL

RECEPTION 18 23 41 13 11 24 24 24 48

YEAR 1 13 14 27 25 24 49 19 14 33

YEAR 2 25 27 52 19 16 35 17 17 34

YEAR 3 20 15 35 20 19 39 21 20 41

YEAR 4 22 19 41 23 19 42 18 21 39

YEAR 5 24 21 45 21 24 45 23 18 41

YEAR 6 20 25 45 23 20 43 25 26 51

YEAR 7 20 23 43 28 27 55 27 25 52

YEAR 8 31 27 58 26 25 51 34 35 69

YEAR 9 25 23 48 30 32 62 31 25 56

YEAR 10 27 30 57 26.9 21 47.9 30 42 72

YEAR 11 23 19 42 24 36 60 23 30.9 53.9

YEAR 12 24 34.1 58.1 20 29.8 49.8 22.6 32.2 54.8

TOTAL 292 300.1 592.1 298.9 303.8 602.7 314.6 330.1 644.7

This represents a 1.76% decrease from 2019.
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STUDENT ATTENDANCE RATES
Average student attendance rates for students reflected are based on information provided to 
the Department for Education, Employment and Workplace Relations for students in Years 1 to 10. 
Attendance relates to Terms 1 to 3.

2020 
%

2019 
%

2018 
%

YEAR 1 93.2 90.9 93.1

YEAR 2 93.0 92.8 92.7

YEAR 3 92.0 93.4 95.5

YEAR 4 93.6 93.4 93.2

YEAR 5 91.8 93.4 94.8

YEAR 6 92.9 91.5 94.7

YEAR 7 90.6 95.8 91.9

YEAR 8 92.9 91.7 92.1

YEAR 9 90.4 90.1 89.7

YEAR 10 90.0 91.2 89.7

STUDENT 
ATTENDANCE RATE 

92.0 92.3 92.4

 
STUDENT RETENTION RATES
Student retention compares the enrolment of students in Year 12 with the corresponding student group 
when they were in Year 9.

2020 
YEAR 12 COHORT

2019 
YEAR 12 COHORT

2018 
YEAR 12 COHORT

STUDENTS IN YEAR 12 58.1 49.8 54.8

STUDENTS IN YEAR 9 71 62 75

RETENTION RATE (%) 81.8 80.3 73.1
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VALUE ADDED
How does TVCS add to a child’s education which other schools may not be able?

Torrens Valley Christian School –

 » is co-educational;

 » enrols children from Reception to Year 12;

 » provides a Christ-centred education in a 
caring family environment;

 » values each child as an image bearer of God;

 » offers a Biblically-based Curriculum;

 » is a non-denominational school drawing on 
more than 20 different denominations;

 » offers a wide range of subjects at Senior 
School level for SACE;

 » has high standards of academic achievement;

 » provides a Christian perspective in all 
subjects taught;

 » offers holistic education, developing the 
God-given giftedness of each student;

 » prepares children for life in this world and 
beyond;

 » has committed Christian teachers who not 
only teach but encourage, listen to and pray 
with students;

 » is governed by a Board of Directors elected 
by the Torrens Valley Association for 
Christian Education Inc., a body of which all 
parents can become members; and

 » is affiliated with over 65 other schools 
through Christian Education National (CEN). 
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SELECTED HIGHLIGHTS OF 2020
 » Current enrolment of 593 students - an 

indication of the school’s strong reputation in 
the community. 

 » Connections with our local Churches: 
Torrens Valley Christian School is defined 
by the strong partnerships between home, 
church, and school, providing a transforming 
and biblically authentic approach to 
education. We have developed strong 
connections with our local churches – over 
70 of them! Different pastors and church 
leaders were regularly invited to lead a 
devotion with our staff. Youth pastors were 
encouraged to visit and run various activities 
with our students. 

 » TVCS was extremely blessed with 
exceptional results from SACE in 2020. The 
high standard of academic achievement 
obtained in 2020 is a credit to the students 
and staff, with our students performing well 
above the best State averages. In 2020:
• Average ATAR: 77.36
• 100% SACE Completion
• 19 A+ results, 7 with Merit
• Merits received in Physics, Material 

Solutions, General Mathematics, 
Maths Methods, Biology and Digital 
Communication Solutions

• Best student result was a top ATAR of 
99.75%

• 16% of ATAR’s were over 90
• 40% of ATAR’s were over 80
• 82% of grades were B’s or higher
• 35% of grades were A’s

 » Believe, Belong, Become: our Vision and 
Value statement continues to be embedded 
into the culture of the school and these 
statements to underpin and strengthen 
the School’s commitment to excellence in 
Christian Education.

 » Bible Presentation: In February 2020, our 
Year 12 students presented bibles to the 
children in Reception. This special ceremony 
highlights the milestones in the development 
of our students and emphasizes the 
continuing cycle of Christ-centred R-12 
education at our school.

 » Veta Morphus: Every year, students in 
Year 11 have the opportunity to participate 
in Veta Morphus which is a Christian 
discipleship program that gives Senior School 
students the opportunity to complete 
a Certificate III in Christian Ministry and 
Theology and contributes to both SACE 
completion and their ATAR. The course 
prepares students for life and has been the 
launch pad for careers in ministry, youth 
work, missions, education, social enterprise, 
service, as well as their personal and spiritual 
development. On successful completion of 
Veta Morphus, students receive a nationally 
accredited qualification, the 10741NAT 
– Certificate III in Christian Ministry and 
Theology. Faith development is an integral 
part of Torrens Valley Christian School.

 » STEM: The one-to-one laptop program, 
Years 7-9 and Years 10-12, supports the 
integration of learning throughout the school 
with robotics playing a major role in digital 
technologies’ curriculum, beginning with 
Bee Bots in Reception and Year 1, and Lego 
WeDos, Lego SPIKE Primes, Spheros and 
Lego Mindstorm and VEX robotics system in 
the more senior years.

 » Senior School Pathways: Highlighted in the 
newly-launched Senior School Handbook, 
Torrens Valley Christian School provides 
students with four distinct ‘Learning Journeys’ 
to choose from in senior years, to give 
students multiple opportunities to learn 
about themselves and to achieve their 
full academic, creative, personal, creative, 
physical, moral and spiritual potential. In 
keeping with the School’s mission to provide 
excellence in education, our Senior School 
curriculum offers rigour, innovation and 
flexibility, including the introduction of 
four new subjects offerings in Geography, 
Business, Outdoor Education and Psychology.



20
20

 
A

N
N

U
A

L 
RE

PO
RT

26

 » TVCS Open Day Showcase: In March 
2020, the school opened its doors and 
welcomed families into the school for a 
new-look COVID Safe Open Day. From 
Jolly Phonics to quadratics, Sport to Art 
Classes, Music to microscopes, Parliament to 
Information Technology, classrooms were 
open for the community to experience the 
joy of learning.

 » Master Plan and Facilities Development: 
During the course of 2020, the Board 
approved a Master Facilities Plan for the 
staged redevelopment of the site. This 
exciting development looks to the continued 
provision of modern facilities to support 
student learning now and into the future. 
2020 also saw the redevelopment of the 
Reception classrooms, extension of the 
Wellbeing space, expansion of the Reflective 
Garden and the development of a STEM 
space.

 » School Musical and performances: Each 
year our school provides our students 
with the opportunity to participate in a 
School musical. We were disappointed 
that COVID-19 restrictions prevented us 
from performing ‘Lion King Junior’ in 2020 
however, we are excitedly looking forward to 
presenting ‘Smithy’ in June 2021. In lieu of the 
Primary Muiscal not proceeding, the Primary 
School participated in our very own movie, 
‘I Saw an Angel’. Past musicals include Annie, 
Sound of Music, Godspell, Narnia, Prodigal 
and many more. 

 » Reconciliation Week: National 
Reconciliation Week is celebrated across 
Australia each year in May/June. Dates 
commemorate two significant milestones 
in Australia’s journey to build better 
relationships between the wider community 
and Aboriginal and Torres Strait Islander 
peoples —the anniversaries of the successful 
1967 referendum and the High Court Mabo 
decision. During Reconciliation week, our 
School was involved a number of special 
activities and I warmly congratulate our staff 
for their efforts towards reconciliation in our 
nation.  

 » Science Week: “Deep Blue: innovation for 
the future of our oceans” was the theme for 
the August 2020 National Science Week 
and primary and secondary students alike 
were involved in activities and programs that 
highlighted our Science curriculum.

 » Book Week: ‘Curious Creatures, Wild Minds’ 
was the theme of Book week activities for 
students from Reception to Year 6 in August 
2020. Activities included author visits, a book 
launch, a special assembly, dress up day and 
rotational activities in the library. It was a 
fabulous week!

 » Junior/Primary Expo: We continue to hold 
these expos each year where an estimated 
150 – 200 parents and guests have the 
opportunity to share a learning journey 
with their child, hear the students read, 
view classroom work and share the joy of 
community.
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 » Camps: While many of our camps were 
rescheduled or reimagined to adhere to the 
COVID-19 restrictions we are pleased to be 
able to offer a wide range of camps again 
in 2020. For students from Years 4 to 12, 
our camps present curriculum opportunities 
through first hand experiences, enable 
students to develop social skills, be more 
self-reliant, confident and disciplined and 
develop teacher / student relationships 
outside the classroom environment. Due 
to COVID-19, all interstate camps were 
cancelled.

 » Waste Management System: The School 
continued participating in a Wipe out Waste 
initiative to reduce the amount of waste-
to-landfill produced. The impact was huge. 
This, together with a drive for ‘Nude Food’ 
has had a major impact on the general waste 
produced by the School as students have 
considered the part we all play in the future 
of being caretakers of our Earth.

 » Allied Health Partnership: TVCS has 
a strong partnership with Allied Health 
with 21 individual health professionals, 
supporting 35 students across the school. 
This support ranges from occupational and 
speech therapies, to support navigating the 
complexities of social interactions at school. 
These services make a significant difference 
in the lives of our students and play an 
important role in their continued education.

 » Reading Intervention programs: The 
Education Support team continues to 
deliver high quality intervention programs 
to support students in their literacy 
development. Small group literacy tutoring 
is provided to students in the early years, 
giving additional reading, and spelling 
support. The aim is to equip all students 
with sound literacy skills before they leave 
the Junior Primary years, building a strong 
foundation for their schooling. In 2020 over 
30 students were supported in either MiniLit 
or MacqLit; these MultiLit programs have 
proved incredibly successful in providing a 
partnership with class teachers and parents to 
give students the best start possible to their 
literacy journey. 
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SACE STAGE 2 RESULTS
The information below shows the average score and the individual subject results compared to the State 
SACE results and results from previous years.

GRADE NO. OF RESULTS 
FOR TVCS

TVCS  
%

STATE 
%

A+ 19 6.86 34.96 4.23 30.02

A 25 9.03 11.13

A- 53 19.13 14.65

B+ 54 19.49 46.57 14.63 42.54

B 38 13.72 15.36

B- 37 13.36 12.88

C+ 27 9.75 18.06 11.39 25.38

C 15 5.42 10.70

C- 8 2.89 3.29

D+ 1 0.36 0.36 0.88 1.52

D - - 0.42

D- - - 0.22

E+ - - - 0.11 0.21

E - - 0.06

E- - - 0.04

N - - 0.01 0.01

 Above the State average results 
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SACE COMPLETION
The table below shows the number of students completing SACE compared to the State average.

2020 2019 2018

POTENTIAL SACE 
COMPLETERS

59 51 54

SACE COMPLETERS 59 51 54

TVCS COMPLETED 100% 100% 100%

STATE COMPLETED 98.4% 98% 97.4%

 
AVERAGE AUSTRALIAN TERTIARY ADMISSION 
RANK (ATAR) RESULTS
The table provides information on the average ATAR score for those students who registered and 
received an ATAR.

2020 2019 2018

AVERAGE ATAR SCORE 71.7 77.4 78.6

NO. OF STUDENTS 
REGISTERED

40 42 44

ATAR SCORE  
GREATER THAN 80

40% 50% 46%

 
VET RESULTS
The table below provides information on the number of students who completed VET Qualifications 
and the number of completed qualifications grouped by certificate level.

CERTIFICATE LEVEL NO. OF TVCS 
STUDENTS WITH 
COMPLETED VET 
QUALIFICATIONS

NUMBER OF 
QUALIFICATIONS 
COMPLETED

TVCS 
%

STATE 
%

CERTIFCATE I 1 3 1.94 8.20

CERTIFICATE II 5 47 30.32 34.0

CERTIFICATE III 10 105 67.74 57.2

CERTIFICATE IV OR GREATER - - - 0.58

TOTAL 16 155 100.0 100.0
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1227 Grand Junction Road  
HOPE VALLEY 5090

Phone: (08) 8126 2200 
Email: admin@tvcs.sa.edu.au 

Web: www.tvcs.sa.edu.au



     In Christ Wisdom & Knowledge

1227 Grand Junction Road
HOPE VALLEY SA 5090 
08 8126 2200 
admin@tvcs.sa.edu.au

TORRENS VALLEY ASSOCIATION  
FOR CHRISTIAN EDUCATION INC


