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Finance, Risk & Audit Mr C Swartz 
   Mr T Adams 
   Mrs J Prattis 
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SCHOOL
Years Taught  Reception to  
   Year 12

Staff

Teaching  42.7 FTE 
Non-Teaching  29.1 FTE 

TOTAL   71.8 FTE

Students

Junior Primary (R – 2) 112 
Upper Primary (3 – 6) 186 
Middle School (7 – 9) 162 
Senior School (10- 12) 138.7

TOTAL   598.7

Affiliations

Christian Education National (CEN)

Association of Independent Schools of South 
Australia (AISSA)

South Australian Christian Schools Association 
(SACSA)

Australian Association of Christian Schools (AACS)

JUNIOR 
PRIMARY 

19%

TOTAL  
STUDENTS

598.7

UPPER  
PRIMARY 

31%

SENIOR  
SCHOOL 
23%

MIDDLE  
SCHOOL 
27%
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Board Chair’s  
Report
In presenting the 2021 annual report it is timely that we pause and reflect 
on the many blessings that have been poured out for us from God. It is 
without question that our staff and volunteers have faced many challenges 
this year to manage all that the COVID-19 pandemic presented. I am very proud 
to represent this organisation, and all the parts that work together to ensure we achieve great outcomes 
for our school community.

Our school has thrived through this challenging environment, which is a testament to the hard work and 
commitment of our wonderful staff and leadership teams, and the collaborative nature of our school 
community.

From a governance perspective, we have monitored our alignment and progress with the 2021 -2025 
Strategic Plan. This document sets out the intended priorities for the next chapter of TVCS and is 
foundational in ensuring we remain tethered to our core values and intent. 

The Strategic Priorities that underpin activities and decisions are:

Our executive team, under the Godly, wise, and passionate leadership of our Principal, Mrs Julie Prattis 
have ensured the strategic targets were met amid the numerous disruptions we faced.

The uncertainty of vaccine mandates impacted both staffing and student enrolments. Thankfully, we 
have been able to work through all the challenges and not only were enrolments stabilized but we 
were able to achieve modest growth. We acknowledge the ongoing sacrifices from our community to 
continue partner with us.  

Financial stewardship has continued, resulting in strong results as we complete final designs on a 
signature building project in 2022, to create a flagship primary school facility. Block Grant Authority 
(Government funding) has been secured to support the project for which we are grateful. The audited 
finances have again attracted positive commentary from the scrutineers, recognising sound management 
through outperforming many of the industry benchmarks. Our Business Manager, Mr Jannie Oosthuizen 
and his team have done an incredible job to navigate the course of 2021.

BUSINESS

CHRISTIAN  
COMMUNITY 

(BELIEVE)
INFRA- 

STRUCTURE

TEACHING  
AND LEARNING

(BECOME)
WELLBEING 
(BELONG)
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As a leadership team, we remain engaged in the political landscape to ensure our voice is heard and 
the vision of our founding members is proclaimed with clarity and wisdom. We achieve this through 
taking opportunities to meet with Members of Parliament as well as actively engaging with our affiliated 
partners, AACS and CEN. 

Our partnership structure with Rivergum Christian College has continued to provide support in the 
areas of Business, Information Technology, Curriculum Development, systems and Staff Mentoring, on a 
fee for service basis. 

I would like to acknowledge my fellow Board members for their dedication and support throughout 
the year, giving their time and skills to strengthen our school community. Please continue to uphold 
us in prayer as we undertake our work on your behalf. A special thank you goes to Julie Dow for her 
dedication and support for the Board during the year.

In Christ’s Service

 
 
Mr Tim Adams 
TVCS Board Chair
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Principal’s Report
2020-2021 proved to be a time of outstanding progress for the 599 
students enrolled at Torrens Valley Christian School. 

Our school community focussed on stepping out in faith and seeking 
His direction for 2021 and beyond as we explored the theme Step Out, 
based on Matthew 14: 22-36. 

Responding swiftly to Covid restrictions, the School pivoted between learning 
through our specifically developed flexible online learning for students, Torrens Valley Christian 
School at Home (School at Home) and learning on site. Our staff have shown exceptional commitment, 
dedication and professionalism throughout the year as they maintained close personal connections 
with the students and their families and responded proactively to the crisis. Remaining connected as a 
community during a crisis presents enormous challenges and I congratulate the staff - executive team, 
along with the teaching staff, IT staff and administrative, maintenance and communications teams – who 
have shown outstanding commitment to the task. Quite simply: They are exceptional!

Throughout the year, the Board and executive team worked diligently to implement programs for God’s 
glory in line with our five strategic priorities: Teaching and Learning; Christian Culture; Discipleship; 
Resourcing and Sustainability; and Governance.

TEACHING AND LEARNING
Under the direction of Teaching and Learning Director, Emily Brookes, the staff are to be commended 
for their professionalism in providing excellence in Christian teaching and learning. On a daily basis, our 
teachers seek to model Christ’s love in their classrooms and support student learning.  

As part of the strategic priorities for 2021, a strong emphasis was placed on professional standards 
for teachers and educational innovation. Senior pathways to equip our students for employment, 
VET study or Tertiary Education were extended, and four new subjects were introduced: Geography, 
Business, Outdoor Education and Psychology. Creative Arts, Society & Culture, Business & Enterprise 
and Design Products were launched for 2022. Primary School staff implemented Seven Steps to Writing 
and reviewed and strengthened the Bible Curriculum, R -6. FIRST Lego League, Wipe-out Waste, Earth 
Day and BRIDGE BUILDERS® were new initiatives and the implementation of new systems (Canvas and 
TASS) were consolidated to support learning. 

Academic results from the South Australian Certificate of Education (SACE) for 2021 showed 100% 
SACE Completion, with 41% of students achieving an Australian Tertiary Admissions Rank (ATAR) above 
80, placing them in the top 20% of students in the State. 77 of all grades achieved were A grades.  
Our Dux received an ATAR of 96.25. Three A+ grades were achieved, including 1 with Merit (these 

OUR VISION 
Torrens Valley Christian School is a Christ-centred learning 
environment developing young people to believe, belong 
and become all that God has created them to be.
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students achieved grades placing them in the top 2% of students in the State for the subject studied). 
A+ grades were awarded for Chemistry, Physics, Material Solutions, General Mathematics, Maths 
Methods, Digital Communications Solutions Workplace Practices & Digital Communication Solutions. 27 
students received University offers, 18 for their 1st preference. I congratulate students, staff and parents 
for these outstanding results. 

In 2021, 12 students were enrolled in VET programs with 15 students enrolled in the Certificate III in 
Christian Ministry and Theology (Veta Morphus).

NAPLAN (The National Assessment Program – Literacy and Numeracy) results showed TVCS students 
exceeded the State mean in 20 of the 20 categories at Year 3, 5, 7 and 9 in all areas of Literacy and 
Numeracy and in 17 of 20 categories against the National mean. Year 7 Numeracy results well-exceed 
National and State averages. 

In 2021, the one-to-one laptop program was expanded for Years 7-9, Years 10-12, and was introduced 
to Years 3-6. This initiative supported the integration of learning throughout the school. Robotics played 
a major role in the digital technologies’ curriculum, beginning with Bee Bots in Reception and Year 1, and 
Lego WeDos, Lego SPIKE Primes, Spheros and Lego Mindstorm and VEX robotics system in the more 
senior years. 

The partnership with the School of Languages continued to flourish in 2021, with five subjects – Italian, 
French, Chinese, Afrikaans and French Culture– along with the introduction of Auslan.

CHRISTIAN CULTURE
Throughout 2021, the Values Believe, Belong, Become… were embedded into school culture, 
exemplifying the School’s commitment to educating children to follow Christ, in every area of life 

Strategic priorities for 2021 focussed on discipleship. It was exciting to realise stronger links with 
churches, review of the Bible curriculum, leadership development, a reflective garden and the 
implementation of a Year 9 transition program ‘PROPEL’.

DISCIPLESHIP
Torrens Valley Christian School seeks to create an environment that intentionally cultivates the 
development of Christ-like character and equips students to be culture shapers in a global community. 

To reflect the importance of discipleship, our Wellbeing Team expanded in 2021. Under the capable 
leadership of Wellbeing Team Leader, Margaret Garland, we welcomed Mr David Chikwuba and Mrs 
Julia Visszmeg in their role as School Counsellors, along with Margaret Garland and Matt Parker as 
Chaplains. And, of course, Spencer, the School’s Therapy Dog!

RESOURCING AND SUSTAINABILITY
During the course of 2021, the Board and Executive Team commenced work on implementing Stage 
1 of the Master Facilities Plan for the redevelopment of the site. This exciting development looks to 
the continued provision of modern facilities to support student learning now and into the future with 
planning focussed on redevelopment of the carpark and the building of a new Primary School facility. 
2021 also saw the redevelopment of the Resource Centre, extension of the Wellbeing area, creation 
of an amphitheatre and refurbishment of classrooms. These measures, along with the maintenance of 
facilities, were implemented to extend and enhance learning opportunities for students with long-term 
sustainability and growth for the school.  
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GOVERNANCE 
Following a process of community feedback, a structured strategic planning process was undertaken 
by the Board and the TVCS Strategic Plan, 2021-2025 was launched. This new plan looks to the future 
of the School in five strategic areas and provides a blueprint for further development of the School to 
God’s glory.

Significant work was also undertaken to strengthen the TVACE Constitution, School policies and 
employment contracts to maintain a strong Christian foundation in response to changing norms, gender 
and discrimination legislation.

FINAL REMARKS
I would like to thank the dedicated and committed members of the Board and senior leadership team 
who serve faithfully for the advancement of God’s kingdom through Christian Education. It has been 
a joy to work closely with Board Chair, Tim Adams and the members of the Board, Marzelle Delport, 
Caleb Swartz, Heather Spalding and Suzanne Hall over the past year, along with members of the 
Executive Team, Business Manager, Jannie Oosthuizen, Secondary Deputy Principal/Director of Teaching 
and Learning, Emily Brookes, Primary Deputy Principal, Caroline Duell and newly appointed Secondary 
Deputy, Anton Visser.

It has been a privilege to serve God as Principal over the past year and I give Him the glory and honour 
for all that has been achieved.   

Yours in Christ’s Service,

 

Mrs Julie Prattis 
Principal
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Treasurer’s Report
The Finance, Risk and Audit Committee commend the attached 
Financial Statements for Torrens Valley Association for Christian 
Education Incorporated for 2021 for ratification and acceptance by 
the Members at the Annual General Meeting to be held in May 2022.

The 2021 financial year was the 2nd year of Covid19 impacting 
enrolments and staff, with the School under Covid19 related protocols 
for the entire year.  This not only meant uncertainty in student enrolments, 
but Covid close contact rules put significant strain on teaching staff and the 
budget when having to back-fill staffing positions and employ additional relief staff.

With that said though higher than anticipated payments of government funding meant additional funds 
were available to offset the increases in staffing costs which overall meant a higher than anticipated 
surplus at the end of 2021.  This surplus has put the school in good stead for future capital projects, such 
as the car park redevelopment, which we are planning to fund out of our current banking facilities rather 
than borrowing additional funds.

In reviewing the Financial Statements for 2021 I would like to bring to attention the following points:

• Total income for 2021 was $11,271,818 compared to $10,249,537 in 2020

• Total expenditure for 2021 was $10,662,692 compared to $10,056,411 in 2020

• The total net surplus of $609,126 is $416,000 higher than the previous year and is slightly over 
$500,000 more than the approved budget for 2021.

• 2021 was also the first year in recent history that TVCS had been totally debt free for a period. This 
can be attributed to the excellent financial management by the school’s executive over the last 4 
years

The 2021 audit report presented is showing that Torrens Valley Association for Christian Education 
Inc. is in a strong financial position going forward and based on our auditors advice is in a position to 
continue with the planned Car Park and Primary School developments.

I want to again thank our Business Manager, Jannie Oosthuizen and his finance team for another year of 
excellent work in managing the School’s finances in an ever changing world due to Covid19.

Thank you to all the Board Members and Torrens Valley Christian School Executive Team for your help 
this year.

In Christ’s Service

 
Mr Caleb Swartz 
Financial, Risk and Audit Committee
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STAFF NUMBERS
The information below outlines the full-time equivalent staff numbers in 2021 and the previous two 
years. 

2021 2020 2019

TEACHING 42.7 42.3 43.4

Primary 17.3 16.5 16.3

Secondary 25.4 25.8 27.1

NON-TEACHING 29.1 27.2 23.1

TOTAL 71.8 69.5 66.5

 
Staff movement

2021 2020 2019

COMMENCING

Start of year 2 3 4

During year 6 4 8

LEAVING

End of year 0 2 2

During year 1 4 12

 
Note: Maternity and Long Service Leave replacements are not included in this data.

TEACHERS’ HIGHEST QUALIFICATIONS
The following is a list of the highest teaching qualifications held by teaching staff at TVCS for 2021.

 » Doctorate

 » Masters

 » Bachelor Education (Hons)

 » Post Graduate Diploma

 » Bachelor, Diploma in Education

 » Bachelor, Diploma of Teaching

 » Bachelor Education

 » Bachelor Teaching

 » Graduate Diploma of Teaching

 » Diploma of Teaching

 » Grand Diploma

 » Advanced Diploma

 » Bachelor Early Childhood Education
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STAFF ATTENDANCE
Staff attendance is calculated to determine the percentage of available working time of all teaching, 
administrative, maintenance and grounds staff that are employed at the School. Absences include 
sickness, carer’s leave and other special paid leave.

2021 
%

2020 
%

2019 
%

TEACHING 97.14 97.85 98.60

NON-TEACHING 97.92 98.30 98.53

ALL STAFF 97.53 98.02 98.58
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Reflecting on the year that was 2021, this report will detail the Teaching & 
Learning and Professional Development. In 2021, we saw a continued 
strengthening of the Teaching and Learning focus of the school, 
Professional Standards, Academic Integrity and Bible Curriculum, as a 
few of the objectives for T&L in line with the School’s current Strategic 
Plan. All professional learning opportunities embed and address 
elements of the AITSL (Australian Institute for Teaching and School 
Leadership) professional standards.

SCHOOL AT HOME
Again, we found ourselves needing to pivot very quickly, at the start of Term 3 with a snap lockdown 
announced by the SA Government. Due to the extensive planning and execution of our TVCS School 
at Home Model in 2020, we were able to shift immediately to remote learning in both the Primary and 
Secondary schools.

The School at Home model was framed with: 

 » Care >> Connection >> Competency in 
that order. How does what we do support 
the family? We need to Care for our families 
first and foremost then ensure we Connect 
regularly and intentionally with our students 
and families and then consider competency 
in the work that students are doing. 
 
 
 
 
 
 
 

First >> Next >> Last  
Differentiate for families re: expectations 
for completion and amount of work. Each 
subject broke the work down into First | 
Next | Last where it is was ok for students 
to only complete the ‘First’ and then if time 
and capacity allowed students could move 
through ‘Next’ and then ‘Last’ sections. This 
allowed for the ‘Care’ part of our model 
by understanding that families would have 
different pressures, needs and time as well 
as other factors that impacted learning from 
home.

TVCS PROFESSIONAL LEARNING DAYS
To meet the Teaching and Learning objectives, in line with the school’s strategic plan, staff were involved 
in intentionally planned and rigorous professional learning, with a day each term designated to this 
purpose.

 » January 27th Psychological Safety, led 
by Emily Brookes (Director of Teaching & 
Learning).

 » April 27th Bible in the Belly of the School 
led by Dr Rod Thompson (CEN).

 » December 8th Compliance Training – 
Provide First Aid in an Education and 
Care Setting (HLTAAD012). 
 

 » July 20th Trauma Informed Practices 
for Schools (CEN) led by Emily Brookes 
(Director of Teaching & Learning). This 
tailored Professional Learning replaced 
the SA Conference that was cancelled 
just prior due to Covid restrictions. The 
second session switched immediately 
due to an announcement on the day of a 
snap lockdown. We were fortunate to be 
gathered as a staff already to plan for remote 
learning.



17

2021  
A

N
N

U
A

L REPO
RT

CEN CONFERENCES AND STUDY WITH THE  
NATIONAL INSTITUTE OF CHRISTIAN EDUCATION
 » Torrens Valley Christian School promotes 

and supports staff in their further study 
with the National Institute for Christian 
Education (NICE) and in 2021, Rachel Jowitt 
graduated with her Master of Education 
and Catherine Green graduated in the 
Master of Education (Leadership).

 » We were excited to have four teachers 
from TVCS enrol in their postgraduate 
course with NICE. Courtney Kernich 
(Master of Education) and Fabian Karuga, 
Steve Crocker and Emily Brookes (Master of 
Education (Leadership)) successfully attained 
their NICE@School core subject EDU501 
‘Worldviews and Educational Practice’. Steve 
Crocker and Fabian Karuga also successfully 
completed an elective subject as well. 

 » On August 6th and 7th, Emily Brookes 
(Secondary Deputy Principal | Director of 
Teaching and Learning), Fabian Karuga (Head 
of Maths & Science), Coby Beames (Assistant 
Senior School Coordinator) and Fiona 
Clayton (Head of eLearning) were involved 
in the CEN Developing Leaders | Teaching 
& Learning Conferences online (due to 
Covid). The theme of this conference during 
this year was ‘Leading and Learning in the 
Struggle’.

 » New staff were allocated a peer support 
colleague for the first year of employment 
and, on the 26th June, undertook the 
Certificate of Authentic Christian 
Education (CCE) developed from our 
national body, CEN and delivered by Dr 
Fiona Partridge.

AISSA PROFESSIONAL LEARNING OPPORTUNITIES
Several staff attended professional learning opportunities presented by AISSA.

A key highlight was the S.O.U.L Project – TVCS is part of an innovative project alongside other AISSA 
schools for the’ Science of Understanding Learning’ Project:

“How might current scientific understanding of how learning takes place inform the design of 
effective teaching and learning?

The SOUL Project provides schools with an opportunity to connect with the latest, powerful research 
in how we best learn that will assist teachers and leaders to amplify learning in their schools. Schools 
engaged in this project are inspired to reflect on current practice and explore next steps armed with 
new insights into science of understanding how we best learn.

Jared Cooney Horvath (PhD, MEd) is a neuroscientist, educator, and author of the best-selling book Stop 
Talking, Start Influencing: 12 Insights from Brain Science to Make Your Message Stick and the recently 
released, 10 Things Schools Get Wrong and How We Can Get Them Right.  He has conducted research 
and lectured at Harvard University, Harvard Medical School, the University of Melbourne, and over 150 
schools internationally.  He currently serves as Director of LME Global, a team dedicated to bringing the 
latest brain and behavioural research to teachers, students, and parents alike.” (2021, AISSA)

Staff representing and driving this two-year project are Emily Brookes (Director of Teaching & Learning), 
Susan Koefer (Head of Humanities) and Joanne Robertson.



20
21

 
A

N
N

U
A

L 
RE

PO
RT

18

OTHER PROFESSIONAL LEARNING AND PROJECTS
Staff were able to participate in various opportunities in Professional Learning online which allowed for 
greater breadth and access for staff. Some highlights include:

 » Throughout 2021, SACE teachers continued 
to utilise the online platform PLATO to 
support their interpretation and application 
of their performance standards and clarifying 
and moderating subject outlines and 
assessment.

 » Revitalisation of the PLP (Personal Learning 
Program): TVCS is a key leader in the Pilot 
Program for PLP in 2022. To prepare and 
provide consultation, our Senior School 
Coordinator (Catherine Green), Assistant 
School Coordinator (Coby Beames) and 
PLP Teachers, Ross Darcy and Steve Crocker 
participated in a series of Professional 
Learning Workshops with the SACE Board 
throughout the year.

 » eLearning: Fiona Clayton (Head of 
eLearning) is a highly sought-after speaker 
and curriculum designer with the SACE 
Board. She has been regularly invited as a 
speaker and team leader in various projects 
across the state (metro and country) in 
Digital Technologies. Fiona was an invited 
consultant where she participated in the 
ACARA Technologies Teacher Reference 
Group. In this role provided input into 
the rewrite of the Australian Curriculum 
for the Technologies areas, in Digital 
Technologies. This great honour is well-
deserved recognition of Fiona’s expertise 
and abilities. Fiona was also asked to help 
run the SACE – Stage 1 & 2 Digital 
Technologies Professional Learning for the 
SACE Board. Fiona actively pursues keeping 
abreast with continued developments in 
Digital Technologies and STEM and has 
immersed in Professional Development 
opportunities in Australian Curriculum 
Resources Conference. Fiona successfully 
ran Professional Learning opportunities 
internally and externally in the space of 
Digital Technologies.

 » VET/Careers/SACE: Catherine Green 
(Senior School Coordinator) is renowned 

across the state for her work in VET, Careers 
and SACE. This has seen her attend events 
throughout the year run by AISSA, CESA, 
SATAC, Uni SA, Adelaide University, and the 
SACE Board. Catherine is astute in ensuring 
that she is keeping informed of progressions 
within SACE and Careers. This is illustrated 
through her involvement in the following 
Professional Learning days: UNI SA Career 
Advisors Conference, AISSA, CESA, VET 
and Careers Coordinators Conference, 
SACE Moderation Panel, SACE 
Management Conference and SACE 
PLP | Research Project Revitalisation 
Project. Also equipping in this space was 
the newly appointed Assistant Senior School 
Coordinator, Coby Beames, who attended 
Professional Learning sessions on Careers 
Counselling & University Entry (Flinders 
University), SACE Community Learning 
Assessor Training, SATAC Updates 
Conference, SATAC New Counsellor 
Information Session and the SATAC 
Metropolitan Conference.

 » The Global Leadership Summit is usually 
a two-day conference, due to Covid 
restrictions the event was reduced to a full 
one-day online event, on October 16, where 
Emily Brookes (Secondary Deputy Principal | 
Director of Teaching and Learning), Caroline 
Duell (Primary Deputy Principal) and Lara 
Aldridge ( Junior Primary Coordinator) 
attended with a small community group at 
Hope Valley Church. The Whole School 
Leadership Team representatives and 
emerging leaders at TVCS, were able access 
the event materials (available for a year) that 
provided keynotes from world class leaders 
and themes included: change management, 
negotiation, supervising people, risk taking, 
character and values, and grander vision.

 » Sandra Tielen-Fry (Education Support 
Coordinator) attended the Community 
Bridging Services Training for pathways for 
students with a disability.
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Faculty specific and Sub-school Professional Learning: 

 » The Manual Arts and Technologies Teaching 
& Learning Team participated in the Laser 
Cutter Training (by Trotec) headed up 
by Craig Bowyer (Head of Manual Arts & 
Technologies). This has broadened the use of 
the new purchased technology for the Tech 
Studies, Home Ec. And Arts faculties.

 » The Home Economics Department saw 
Amy Wilson and Alma VanVuuren immerse 
in professional learning in areas such as: 
Cooking with Indian Spices, Future 
Foods, and Australian Food Culture Unit 
Development. 
 
 

 » The PE Department was represented by 
Sue Schubert at the Health & PE Primary 
Conference.

 » Other Professional Learning opportunities 
that were undertaken across various faculty 
and sub-school areas included: Self-
Regulation, Maximising Challenging and 
Active Learning, Rich Learning in Practice 
(Maths), SPIKE Robotics (Primary), ACARA 
Revised Maths Curriculum, MASA Maths 
Conference, ‘Meet Youth in the Middle’, 
SACE Management Conversations, STILE 
(Science), ‘Be You’ Implementation (Well-
being), SACE Maths Methods Conference, 
AHOMINGS Leadership and Brain 
Development (Music).

In Christ’s Service

 
Mrs Emily Brookes 
Director of Teaching and Learning (R-12)
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ENROLMENT STATISTICS
The total number of students enrolled at Torrens Valley Christian School at the time of the August 
census was:. 

2021 2020 2019

BOYS GIRLS TOTAL BOYS GIRLS TOTAL BOYS GIRLS TOTAL

RECEPTION 20 20 40 18 23 41 13 11 24

YEAR 1 23 23 46 13 14 27 25 24 49

YEAR 2 11 15 26 25 27 52 19 16 35

YEAR 3 26 27 53 20 15 35 20 19 39

YEAR 4 24 16 40 22 19 41 23 19 42

YEAR 5 26 20 46 24 21 45 21 24 45

YEAR 6 23 24 47 20 25 45 23 20 43

YEAR 7 22 28 50 20 23 43 28 27 55

YEAR 8 23 31 54 31 27 58 26 25 51

YEAR 9 28 30 58 25 23 48 30 32 62

YEAR 10 23 20 43 27 30 57 26.9 21 47.9

YEAR 11 28 28 56 23 19 42 24 36 60

YEAR 12 21 18.7 39.7 24 34.1 58.1 20 29.8 49.8

TOTAL 298 300.7 598.7 292 300.1 592.1 298.9 303.8 602.7

This represents a 1.11% increase from 2020.
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STUDENT ATTENDANCE RATES
Average student attendance rates for students reflected are based on information provided to 
the Department for Education, Employment and Workplace Relations for students in Years 1 to 10. 
Attendance relates to Terms 1 to 3.

2021 
%

2020 
%

2019 
%

YEAR 1 93.8 93.2 90.9

YEAR 2 94.7 93.0 92.8

YEAR 3 94.8 92.0 93.4

YEAR 4 95.5 93.6 93.4

YEAR 5 95.2 91.8 93.4

YEAR 6 95.0 92.9 91.5

YEAR 7 92.8 90.6 95.8

YEAR 8 92.2 92.9 91.7

YEAR 9 91.8 90.4 90.1

YEAR 10 91.8 90.0 91.2

STUDENT 
ATTENDANCE RATE 

93.8 92.0 92.3

 
STUDENT RETENTION RATES
Student retention compares the enrolment of students in Year 12 with the corresponding student group 
when they were in Year 9.

2021 
YEAR 12 COHORT

2020 
YEAR 12 COHORT

2019 
YEAR 12 COHORT

STUDENTS IN YEAR 12 39.7 58.1 49.8

STUDENTS IN YEAR 9 56 71 62

RETENTION RATE (%) 70.9 81.8 80.3
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VALUE ADDED
How does TVCS add to a child’s education which other schools may not be able?

Torrens Valley Christian School –

 » is co-educational;

 » enrols children from Reception to Year 12;

 » provides a Christ-centred education in a 
caring family environment;

 » values each child as an image bearer of God;

 » offers a Biblically-based Curriculum;

 » is a non-denominational school drawing on 
more than 20 different denominations;

 » offers a wide range of subjects at Senior 
School level for SACE;

 » has high standards of academic achievement; 

 » provides a Christian perspective in all 
subjects taught;

 » offers holistic education, developing the 
God-given giftedness of each student;

 » prepares children for life in this world and 
beyond;

 » has committed Christian teachers who not 
only teach but encourage, listen to and pray 
with students;

 » is governed by a Board of Directors elected 
by the Torrens Valley Association for 
Christian Education Inc., a body of which all 
parents can become members; and

 » is affiliated with over 65 other schools 
through Christian Education National (CEN).
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SELECTED HIGHLIGHTS OF 2021
 » Current enrolment of 613 students - an 

indication of the school’s strong reputation in 
the community.

 » Connections with our local Churches: 
Torrens Valley Christian School is defined 
by the strong partnerships between home, 
church, and school, providing a transforming 
and biblically authentic approach to 
education.  We have developed strong 
connections with our local churches – over 
80 of them!  Each week a different pastor is 
invited to lead a devotion with our staff and 
youth pastors are encouraged to visit and run 
various activities with our students.

 » TVCS was extremely blessed with strong 
results from SACE in 2021. The high 
standard of academic achievement obtained 
in 2021 is a credit to the students and staff, 
with our students performing well above the 
best State averages.  In 2021:
• Average ATAR: 77.36
• 100% SACE Completion
• 1 A+ result with Merit
• Merit received in Workplace Practices
• 3 A+ in total
• Best student result was a top ATAR of 

96.25%
• 41% of ATAR’s were over 80
• 77% of grades were Bs or higher

 » Believe, Belong, Become: our Vision and 
Value statement continues to be embedded 
into the culture of the school and these 
statements to underpin and strengthen 
the School’s commitment to excellence in 
Christian Education.

 » Bible Presentation: In February 2021, our 
Year 12 students presented bibles to the 
children in Reception.  This special ceremony 
highlights the milestones in the development 
of our students and emphasizes the 
continuing cycle of Christ-centred R-12 
education at our school. 
 

 » Veta Morphus: Every year, students in 
Year 11 have the opportunity to participate 
in Veta Morphus which is a Christian 
discipleship program that gives Senior School 
students the opportunity to complete 
a Certificate III in Christian Ministry and 
Theology and contributes to both SACE 
completion and their ATAR.  The course 
prepares students for life and has been the 
launch pad for careers in ministry, youth 
work, missions, education, social enterprise, 
service, as well as their personal and spiritual 
development.  On successful completion of 
Veta Morphus, students receive a nationally 
accredited qualification, the 10741NAT 
– Certificate III in Christian Ministry and 
Theology.  Faith development is an integral 
part of Torrens Valley Christian School.

 » STEM: The one-to-one laptop program, 
Years 7-9 and Years 10-12, supports the 
integration of learning throughout the school 
with robotics playing a major role in digital 
technologies’ curriculum, beginning with 
Bee Bots in Reception and Year 1, and Lego 
WeDos, Lego SPIKE Primes, Spheros and 
Lego Mindstorm and VEX robotics system in 
the more senior years.

 » Senior School Pathways: Highlighted in 
the Senior School Handbook, Torrens Valley 
Christian School provides students with four 
distinct ‘Learning Journeys’ to choose from 
in senior years, to give students multiple 
opportunities to learn about themselves 
and to achieve their full academic, creative, 
personal, creative, physical, moral and 
spiritual potential. In keeping with the 
School’s mission to provide excellence in 
education, our Senior School curriculum 
offers rigour, innovation and flexibility, 
including the introduction of four new 
subjects offerings in Geography, Business, 
Outdoor Education and Psychology.
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 » What’s the Buzz?: This life enhancing 
Social Skills program is aimed at increasing 
confidence and competence for students to 
connect with their peers and embrace life 
and the opportunities it brings.  It teaches key 
social principles, establishing group values 
early in the program to promote a healthy 
and friendly group of learners that are an 
ongoing support for each another. Students 
participate in activities, discussions and 
role-plays, learning how to become a better 
friend and a more flexible social thinker.

 » Reading Intervention programs: The 
Education Support team continues to 
deliver high quality intervention programs 
to support students in their literacy 
development. Small group literacy tutoring 
is provided to students in the early years, 
giving additional reading, and spelling 
support. The aim is to equip all students 
with sound literacy skills before they leave 
the Junior Primary years, building a strong 
foundation for their schooling. In 2020 over 
30 students were supported in either MiniLit 
or MacqLit; these MultiLit programs have 
proved incredibly successful in providing a 
partnership with class teachers and parents to 
give students the best start possible to their 
literacy journey.

 » Soft Start program: In February 2021, 
a new program was offered to families to 
support students, potentially benefitting from 
a softer start to their school day. Soft Starts 
are an invitation into the day and provide 
students with a calm, quiet space where they 
can gather their thoughts, participate in a 
calming activity, or talk with a staff member 
about things that may be worrying them. This 
program has improved attendance and class 
participation and has been well received by 
parents!

 » Year 10 and 11 Flexible Learning Option 
(FLO) – new subject initiative: In 2021, 
FLO was offered to a small identified group 
of Year 10 and 11 students who required 
additional support in successfully engaging 
and managing their existing school-based 
subjects. The FLO subject provides practical 
support and guidance around planning 

and prioritising tasks, through efficient 
workflow management skills and ongoing 
individualised task support and clarification.

 » Year 9 transition program: ‘PROPEL’ was 
launched for Year 9 students to support 
them in their journey from Middle School to 
Senior School. Equipping young people to 
navigate the inescapable moments that they 
will face now and into the future, the Propel 
Program will be facilitated by author, Dubsy 
Want and TVCS staff and is an exciting new 
initiative.

 » Allied Health Partnership: TVCS has 
a strong partnership with Allied Health 
with 21 individual health professionals, 
supporting 35 students across the school. 
This support ranges from occupational and 
speech therapies, to support navigating the 
complexities of social interactions at school. 
These services make a significant difference 
in the lives of our students and play an 
important role in their continued education.

 » TVCS Open Day Showcase: In March 
2021, the school opened its doors and 
welcomed families into the school for a 
new-look COVID Safe Open Day.  From 
Jolly Phonics to quadratics, Sport to Art 
Classes, Music to microscopes, Parliament to 
Information Technology, classrooms were 
open for the community to experience the 
joy of learning.

 » School Musical: Each year our school 
provides our students with the opportunity 
to participate in a School musical.  We were 
disappointed that COVID-19 restrictions 
prevented us from performing in 2021 
however, we are excitedly looking forward 
to presenting “Lion King Junior” and other 
musical presentations in June of this year.  Past 
musicals include Smithy, Annie, Sound of 
Music, Godspell, Narnia, Prodigal and many 
more.
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 » Reconciliation Week: National 
Reconciliation Week is celebrated across 
Australia each year in May/June. Dates 
commemorate two significant milestones 
in Australia’s journey to build better 
relationships between the wider community 
and Aboriginal and Torres Strait Islander 
peoples —the anniversaries of the successful 
1967 referendum and the High Court Mabo 
decision. During Reconciliation week, our 
School was involved a number of special 
activities and I warmly congratulate our staff 
for their efforts towards reconciliation in our 
nation. 

 » Science Week: The theme for National 
Science Week 2021 was ‘Food: Different 
by Design’. It honoured the United Nations 
International Year of Fruits and Vegetables 
and the International Year of Creative 
Economy for Sustainable Development.   
Students were involved in activities and 
programs that highlighted our Science 
curriculum.

 » Book Week: ‘Old Worlds, New Worlds, 
Other Worlds’ was the theme of Book week 
activities for students from Reception to Year 
6 in August 2021. Activities included author 
visits, a book launch, a special assembly, dress 
up day and rotational activities in the library. 
It was a fabulous week!

 » Senior School Subject Showcase: 
Initiated seven years ago, the Senior School 
Subject Selection Showcase has become a 
major event on the school calendar. Held 
in August each year, the event attracts 
wide acclaim from parents, students and 
service providers, as Tertiary Institutions 
showcase their academic offerings to senior 
students. Feedback from the event has been 
overwhelmingly positive with University staff 
commenting that “the standard of the TVCS 
expo lifted the bar in terms of excellence in 
presentation!” 

 » Camps: While many of our camps are 
rescheduled or reimagined to adhere to the 
COVID-19 restrictions we are pleased to be 
able to offer a wide range of camps again 
this year.  For students from Years 4 to 12, 

our camps present curriculum opportunities 
through first hand experiences, enable 
students to develop social skills, be more 
self-reliant, confident and disciplined and 
develop teacher / student relationships 
outside the classroom environment.  All 
camps will be intrastate for this year.

 » Junior/Primary Expo: We continue to hold 
these expos each year where our parents 
have the opportunity to share a learning 
journey with their child, hear the students 
read, view classroom work and share the joy 
of community.

 » Waste Management System: At the 
beginning of 2019, TVCS introduced a 
Wipe out Waste initiative to reduce the 
amount of waste-to-landfill produced by 
the School and to complement the existing 
Waste Management systems in place at the 
School. The impact was huge. This, together 
with a drive for “Nude Food” has had a major 
impact on the general waste produced by 
the School as students have considered 
the part we all play in the future of being 
caretakers of our Earth.

 » Master Plan and Facilities Development: 
During 2020, the Board approved a Master 
Facilities Plan for the staged redevelopment 
of the site. This plan looks to the continued 
provision of modern facilities, in a staged 
approach, to support student learning 
now and into the future. 2021 saw the 
appointment of architects to develop the 
plans for the first two stages proposed 
in the Master Plan. As a first stage the 
redevelopment of the front carpark and 
the second stage the construction of a new 
primary school. The planning of both these 
two exciting projects have progressed well 
during 2021 and will soon be ready to be 
announced to our community. 2021 also saw 
the development of a tiered seating area next 
to the Library, an undercover area for senior 
school students and the redevelopment of 
the primary boys toilets.  
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NAPLAN RESULTS
The Years 3, 5, 7 and 9 cohorts of students were tested under the Benchmark System of Testing, 
NAPLAN. The graphs below show the comparison between mean results for Torrens Valley Christian 
School, the State and National average for Years 3, 5, 7 and 9.

Year 3

TVCS was above the State mean in all five categories and above the National mean in four of the five 
categories.

Year 5

TVCS was above the State mean in all five categories and above the National mean in four of the five 
categories.
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Year 7

TVCS was above the State mean in all five categories and above the National mean in four categories

Year 9

TVCS was above the State and National mean in all five categories.
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SACE STAGE 2 RESULTS
The information below shows the average score and the individual subject results compared to the State 
SACE results.

GRADE NO. OF RESULTS 
FOR TVCS

TVCS  
%

STATE 
%

A+ 4 2.06 38.14 4.39 30.36

A 29 14.95 11.28

A- 41 21.13 14.69

B+ 38 19.59 44.33 14.68 42.71

B 32 19.49 14.79

B- 16 8.25 13.24

C+ 17 8.76 15.46 11.92 25.23

C 7 3.61 9.82

C- 6 3.09 3.49

D+ 1 0.52 2.06 0.91 1.47

D 3 1.55 0.36

D- - - 0.20

E+ - - - 0.12 0.22

E - - 0.07

E- - - 0.03

N - - - -
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SACE COMPLETION
The table below shows the number of students completing SACE compared to the State average.

2021 2020 2019

POTENTIAL SACE 
COMPLETERS

40 59 51

SACE COMPLETERS 40 59 51

TVCS COMPLETED 100% 100% 100%

STATE COMPLETED 98.4% 98.4% 98.2%

 
AVERAGE AUSTRALIAN TERTIARY ADMISSION 
RANK (ATAR) RESULTS
The table provides information on the average ATAR score for those students who registered and 
received an ATAR.

2021 2020 2019

AVERAGE ATAR SCORE 77.36 71.7 77.4

NO. OF STUDENTS 
REGISTERED

40 42 44

ATAR SCORE  
GREATER THAN 80

41% 40% 50%

 
VET RESULTS
The table below provides information on the number of students who completed VET Qualifications 
and the number of completed qualifications grouped by certificate level.

CERTIFICATE LEVEL NO. OF TVCS 
STUDENTS WITH 
COMPLETED VET 
QUALIFICATIONS

NUMBER OF 
QUALIFICATIONS 
COMPLETED

TVCS 
%

STATE 
%

CERTIFCATE I 2 5 1.59 4.94

CERTIFICATE II 15 104 33.02 32.81

CERTIFICATE III 25 206 65.40 61.57

CERTIFICATE IV OR GREATER - - - 0.68

TOTAL 42 315 100.0 100.0
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Torrens Valley Association for Christian Education Inc.

Financial Statements
For the Year Ended 31 December 2021
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Torrens Valley Association for Christian Education Inc.

Statement of Profit or Loss
For the Year Ended 31 December 2021

Note
2021

$
2020

$

Income
Net Tuition Fees 4 3,081,865 3,019,590
State Government Grants 1,888,844 1,583,481
Commonwealth Government Grants 6,112,589 5,521,191
Building Fund Donations 3,408 2,950
Management Fee 152,348 110,767
Net Trading Activities 4 (16,657) (28,585)
Other Income 4 49,421 40,143

Total Income 11,271,818 10,249,537

Expenditure
Employee Benefit Expenses 5 7,911,500 7,536,600
Tuition Expenses 425,890 356,752
Property Expenses 385,210 364,241
Admin Expenses 852,766 734,893
Depreciation 770,863 759,222
Finance costs 5 64,881 77,086
Movement to Provisions 5 237,393 197,970
Loss on sale of fixed assets 14,189 29,647

Total Expenditure 10,662,692 10,056,411
Total Profit 609,126 193,126
Opening balance 3,966,314 3,773,190

Retained earnings at the end of
the financial year 4,575,440 3,966,316

The accompanying notes form part of these financial statements.
1
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Torrens Valley Association for Christian Education Inc.

Balance Sheet
As At 31 December 2021

Note
2021

$
2020

$

ASSETS
CURRENT ASSETS
Cash and cash equivalents 6 560,671 229,392
Trade and other receivables 7 90,840 160,933
Inventories 48,129 45,605
Prepayments 147 16,597

TOTAL CURRENT ASSETS 699,787 452,527

NON-CURRENT ASSETS
Property, Plant and Equipment 8 9,970,019 9,118,748

TOTAL NON-CURRENT ASSETS 9,970,019 9,118,748

TOTAL ASSETS 10,669,806 9,571,275

LIABILITIES
CURRENT LIABILITIES
Trade and other payables 9 851,077 392,346
Borrowings 10 - 2,888,216
Employee benefits 11 330,941 287,078
Other liabilities 12 100,432 119,907

TOTAL CURRENT LIABILITIES 1,282,450 3,687,547

NON-CURRENT LIABILITIES
Borrowings 10 2,767,691 -
Employee benefits 11 767,259 656,749
Other liabilities 12 224,800 208,498

TOTAL NON-CURRENT
LIABILITIES 3,759,750 865,247

TOTAL LIABILITIES 5,042,200 4,552,794

NET ASSETS 5,627,606 5,018,481

ACCUMULATED FUNDS AND
RESERVES
Reserves 13 1,052,166 1,052,166
Retained earnings 4,575,440 3,966,315

TOTAL ACCUMULATED FUNDS
AND RESERVES 5,627,606 5,018,481

The accompanying notes form part of these financial statements.
2
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Torrens Valley Association for Christian Education Inc.

Statement of Cash Flows
For the Year Ended 31 December 2021

Note
2021

$
2020

$

CASH FLOWS FROM OPERATING
ACTIVITIES:
Tuition fees 4,075,631 4,050,780
Payments to employees (7,911,500) (7,536,600)
Interest received 15 3,302
Interest paid (64,881) (77,086)
Payments for goods and services (2,201,116) (2,553,846)
Receipt from Government grants 8,001,433 7,104,672
Other receipts 188,505 121,973
Net cash provided by operating
activities 17 2,088,087 1,113,195

CASH FLOWS FROM INVESTING
ACTIVITIES:
Proceeds from property, plant &
equipment 6,096 -
Purchase of property, plant and
equipment (1,642,379) (560,073)
Net cash used in investing activities (1,636,283) (560,073)

CASH FLOWS FROM FINANCING
ACTIVITIES:
Repayment of lease liabilities (1,482) (82,038)
Repayment of/(proceeds from) bank
loan (119,043) (747,820)
Net cash provided used in financing
activities (120,525) (829,858)

Net increase/(decrease) in cash and
cash equivalents held 331,279 (276,736)
Cash and cash equivalents at
beginning of year 229,392 506,128
Cash and cash equivalents at end of
financial year 6 560,671 229,392

The accompanying notes form part of these financial statements.
3
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Torrens Valley Association for Christian Education Inc.

Notes to the Financial Statements
For the Year Ended 31 December 2021

1 Basis of Preparation 

The financial statements are special purpose financial statements prepared in order to satisfy the financial reporting
requirements of the Australian Charities and Not-for-Profits Commission Act 2012. The Board has determined that the
Association is not a reporting entity. The Association is a not-for-profit entity for financial reporting purposes under
Australian Accounting Standards.

The financial statements have been prepared on an accrual basis and are based on historic costs and do not take into
account changing money values or, except where stated specifically, current valuations of non-current assets. 

The following significant accounting policies, which are consistent with the previous period unless otherwise stated, have
been adopted in the preparation of this financial report. 

Comparative Amounts

Comparatives are consistent with prior years, unless otherwise stated. When required by Accounting Standards,
comparative figures have been adjusted to conform to changes in presentation for the current financial year.

2 Summary of Significant Accounting Policies 

(a) Income Tax 

The Association is exempt from income tax under Division 50 of the Income Tax Assessment Act 1997 .

(b) Leases 

At inception of a contract, the Association assesses if the contract contains or is a lease. If there is a lease
present, a right-of-use asset and a corresponding lease liability is recognised by the Association where the
Association is a lessee. However, all contracts that are classified as short-term leases (ie a lease with a
remaining lease term of 12 months or less) and leases of low-value assets are recognised as an operating
expense on a straight-line basis over the term of the lease. 

Initially, the lease liability is measured at the present value of the lease payments still to be paid at
commencement date. The lease payments are discounted at the interest rate implicit in the lease. If this rate
cannot be readily determined, the Association uses the incremental borrowing rate. 

Lease payments included in the measurement of the lease liability are as follows: 

⎯ fixed lease payments less any lease incentives;

⎯ variable lease payments that depend on an index or rate, initially measured using the index or rate at the
commencement date;

⎯ the amount expected to be payable by the lessee under residual value guarantees;

⎯ the exercise price of purchase options, if the lessee is reasonably certain to exercise the options;

⎯ lease payments under extension options, if the lessee is reasonably certain to exercise the options; and

⎯ payments of penalties for terminating the lease, if the lease term reflects the exercise of an option to
terminate the lease.

4
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Torrens Valley Association for Christian Education Inc.

Notes to the Financial Statements
For the Year Ended 31 December 2021

2 Summary of Significant Accounting Policies (Cont'd) 

(b) Leases (Cont'd) 

The right-of-use assets comprise the initial measurement of the corresponding lease liability as mentioned
above, any lease payments made at or before the commencement date, as well as any initial direct costs. The
subsequent measurement of the right-of-use assets is at cost less accumulated depreciation and impairment
losses.

Right-of-use assets are depreciated over the lease term or useful life of the underlying asset, whichever is the
shortest. Where a lease transfers ownership of the underlying asset, or the cost of the right-of-use asset
reflects that the Association anticipates to exercise a purchase option, the specific asset is depreciated over the
useful life of the underlying asset.

Lease payments for operating leases, where substantially all of the risks and benefits remain with the lessor,
are charged as expenses on a straight-line basis over the life of the lease term. 

(c) Revenue and other income 

AASB 15 has introduced a single, principle-based five step recognition and measurement model for revenue
recognition. The new revenue model in AASB 15 will apply to all contracts with customers as well as non-
monetary exchanges between entities in the same line of business to facilitate sales to customers and potential
customers. 

The core principle of AASB 15 is that revenue is recognised on a basis that reflects the transfer of promised
goods or services to customers at an amount that reflects the consideration the School expects to receive in
exchange for those goods or services.  Revenue is recognised by applying a five-step model as follows:

1. Identify the contract with the customer

2. Identify the performance obligations

3. Determine the transaction price

4. Allocate the transaction price to the performance obligations

5. Recognise revenue as and when control of the performance obligations is transferred

The revenue recognition policies for the principal revenue streams of the School are:

Tuition fees  

Tuition fees revenue is recognised on an accrual basis and is reported net of Fee Remissions and Rebates.
Where tuition fees are paid in advance, they are included as a current liability in the Balance Sheet and are
brought to the Statement of Profit or Loss at the time the services are provided.

Government grants - recurrent funding 

Government recurrent grants are recognised as revenue when the grants are received.

Donations  

Donations to Building Fund are recognised as revenue when donations are received. In accordance with
Division 30 of the Income Tax Assessment Act, donations to Building Fund are used only for the acquisition,
construction or maintenance of buildings. 

5



41

2021  
A

N
N

U
A

L REPO
RT

Torrens Valley Association for Christian Education Inc.

Notes to the Financial Statements
For the Year Ended 31 December 2021

2 Summary of Significant Accounting Policies (Cont'd) 

(c) Revenue and other income (Cont'd)

Sale of goods  

Revenue from the sale of goods and provision of services is recognised at the point of delivery as this
corresponds to the transfer of significant risks and rewards of ownership of the goods and the cessation of all
involvement in those goods and services.

Interest revenue  

Interest earned on bank deposits and investments is recognised using the effective interest method.

Other income  

Other income is recognised on an accruals basis when the Association is entitled to it.

(d) Goods and services tax (GST) 

Revenue, expenses and assets are recognised net of the amount of goods and services tax (GST), except
where the amount of GST incurred is not recoverable from the Australian Taxation Office (ATO). Receivables
and payables are stated inclusive of GST.

(e) Inventories 

Inventories are measured at the lower of cost and net realisable value. Net realisable value is estimated using
the most reliable evidence available at the reporting date and inventory is written down through an
obsolescence provision if necessary.

(f) Property, plant and equipment 

Land and buildings 

Land and buildings are carried at their fair value (being the amount for which an asset could be exchanged
between knowledgeable willing parties in an arm's length transaction), based on periodic valuations by external
independent valuers, less subsequent depreciation for buildings. Improvements are carried at cost.

Increases in the carrying amount arising on revaluation of land and buildings are credited to a revaluation
reserve in equity. Decreases that offset previous increases of the same assets are charged against fair value
reserves directly in equity, all other decreases are charged to the Statement of Profit or Loss. 

Plant and equipment   

Plant and equipment are measured on the cost basis. 

The carrying amount of plant and equipment is reviewed annually by the School Board to ensure it is not in
excess of the recoverable amount from these assets.

Depreciation  

Property, plant and equipment, excluding freehold land, is depreciated on a straight-line basis over the assets
useful life to the Association, commencing when the asset is ready for use.

6
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Torrens Valley Association for Christian Education Inc.

Notes to the Financial Statements
For the Year Ended 31 December 2021

2 Summary of Significant Accounting Policies (Cont'd) 

(f) Property, plant and equipment (Cont'd)

(i) Depreciation Rates   
Fixed asset class
Buildings 10 - 30 Years
Plant and Equipment 1 - 10 Years

At the end of each annual reporting period, the depreciation method, useful life and residual value of
each asset is reviewed. Any revisions are accounted for prospectively as a change in estimate.

An asset's carrying amount is written down immediately to its recoverable amount if the asset's carrying
amount is greater than its estimated recoverable amount. 

Gains and losses on disposals are determined by comparing proceeds with the carrying amount. These
gains or losses are recognised immediately in profit or loss. When revalued assets are sold, amounts
included in the revaluation reserve relating to that asset are transferred to retained earnings. 

(g) Financial instruments 

Financial instruments are recognised initially on the date that the Association becomes party to the contractual
provisions of the instrument.

On initial recognition, all financial instruments are measured at fair value plus transaction costs (except for
instruments measured at fair value through profit or loss where transaction costs are expensed as incurred).

Financial assets  

All recognised financial assets are subsequently measured in their entirety at either amortised cost or fair value,
depending on the classification of the financial assets.

Classification 

On initial recognition, the Association classifies its financial assets into the following categories, those
measured at:

• amortised cost

• fair value through profit or loss - FVTPL

• fair value through other comprehensive income - equity instrument (FVOCI - equity)

• fair value through other comprehensive income - debt investments (FVOCI - debt)

Financial assets are not reclassified subsequent to their initial recognition unless the Association changes its
business model for managing financial assets.

7
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Torrens Valley Association for Christian Education Inc.

Notes to the Financial Statements
For the Year Ended 31 December 2021

2 Summary of Significant Accounting Policies (Cont'd) 

Financial assets (Cont'd)

Amortised cost

Assets measured at amortised cost are financial assets where:

• the business model is to hold assets to collect contractual cash flows; and

• the contractual terms give rise on specified dates to cash flows are solely payments of principal and
interest on the principal amount outstanding.

The Association's financial assets measured at amortised cost comprise trade and other receivables and cash
and cash equivalents in the balance sheet.

Subsequent to initial recognition, these assets are carried at amortised cost using the effective interest rate
method less provision for impairment.

Interest income, foreign exchange gains or losses and impairment are recognised in profit or loss.  Gain or loss
on derecognition is recognised in profit or loss.

Financial assets through profit or loss  

All financial assets not classified as measured at amortised cost or fair value through other comprehensive
income as described above are measured at FVTPL.

Net gains or losses, including any interest or dividend income are recognised in profit or loss.

Impairment of financial assets 

Impairment of financial assets is recognised on an expected credit loss (ECL) basis for the following assets:

• financial assets measured at amortised cost

• debt investments measured at FVOCI

When determining whether the credit risk of a financial assets has increased significant since initial recognition
and when estimating ECL, the Association considers reasonable and supportable information that is relevant
and available without undue cost or effort.  This includes both quantitative and qualitative information and
analysis based on the Association's historical experience and informed credit assessment and including forward
looking information.

The Association uses the presumption that an asset which is more than 30 days past due has seen a significant
increase in credit risk.

The Association uses the presumption that a financial asset is in default when:

• the other party is unlikely to pay its credit obligations to the Association in full, without recourse to the
Association to actions such as realising security (if any is held); or

• the financial assets is more than 90 days past due.

8
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Torrens Valley Association for Christian Education Inc.

Notes to the Financial Statements
For the Year Ended 31 December 2021

2 Summary of Significant Accounting Policies (Cont'd) 

Financial assets (Cont'd)

Credit losses are measured as the present value of the difference between the cash flows due to the
Association in accordance with the contract and the cash flows expected to be received.  This is applied using a
probability weighted approach.

Trade receivables

Impairment of trade receivables have been determined using the simplified approach in AASB 9 which uses an
estimation of lifetime expected credit losses.  The Association has determined the probability of non-payment of
the receivable and multiplied this by the amount of the expected loss arising from default.

The amount of the impairment is recorded in a separate allowance account with the loss being recognised in
finance expense.  Once the receivable is determined to be uncollectable then the gross carrying amount is
written off against the associated allowance.

Where the Association renegotiates the terms of trade receivables due from certain customers, the new
expected cash flows are discounted at the original effective interest rate and any resulting difference to the
carrying value is recognised in profit or loss.

Other financial assets measured at amortised cost

Impairment of other financial assets measured at amortised cost are determined using the expected credit loss
model in AASB 9.  On initial recognition of the asset, an estimate of the expected credit losses for the next 12
months is recognised.  Where the asset has experienced significant increase in credit risk then the lifetime
losses are estimated and recognised.

Financial liabilities 

The Association measures all financial liabilities initially at fair value less transaction costs, subsequently
financial liabilities are measured at amortised cost using the effective interest rate method.

The financial liabilities of the Association comprise trade payables, bank and other loans and lease liabilities.

(h) Impairment of non-financial assets 

At each reporting date, the entity reviews the carrying values of its assets to determine whether there are any
indication that those assets have been impaired.  If such an indication exists, the recoverable amount of the
asset, being the higher of the asset's fair value less costs to sell and value in use, is compared to the asset's
carrying value.  Any excess of the asset's carrying value over its recoverable amount is expensed to the income
statement.

(i) Cash and cash equivalents 

Cash and cash equivalents comprises cash on hand, demand deposits and short-term investments which are
readily convertible to known amounts of cash and which are subject to an insignificant risk of change in value.

Bank overdrafts also form part of cash equivalents for the purpose of the statement of cash flows and are
presented within current liabilities on the balance sheet.

9
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Torrens Valley Association for Christian Education Inc.

Notes to the Financial Statements
For the Year Ended 31 December 2021

2 Summary of Significant Accounting Policies (Cont'd)

(j) Employee benefits 

Provision is made for the Association's liability for employee benefits arising from services rendered by
employees to the end of the reporting period. Employee benefits that are expected to be wholly settled within
one year have been measured at the amounts expected to be paid when the liability is settled.

Long Service Leave

A liability for long service leave is recognised with respect to employees who are entitled to a payment for
leave, either pro-rata on termination (after 7 years service) or as leave (after 10 years service), at the date of
commencement of the school year following the reporting date. The liability is measured at salary rates applying
at that date plus the estimated associated superannuation guarantee and workers’ compensation insurance on-
costs.  The liability is recognised after 5 years of completed service due to the high probability of an employee
reaching 7 years of completed service following the completion of five years service.

Annual Leave

Annual leave is accrued only with respect to non-teaching staff, as leave for teaching staff is normally taken
during the period in which it accrues, and is measured at salary rates applying at reporting date.

Sick Leave

All sick leave is non-vesting. No liability is recognised for sick leave as it is probable that sick leave taken in the
future will be less than entitlements to sick leave that will accrue in the future.

(k) Borrowing Costs 

Borrowing costs are recognised as expenses in the period in which they are incurred except where they are
included in the costs of assets.  Borrowing costs include interest on bank overdrafts and short-term and long-
term borrowings, and finance lease charges.

(l) Going concern 

As at 31 December 2021, the School reported a deficiency in net current assets of $582,663 (2020:
$3,235,020). As is the case with most Schools and Colleges, the School has a significant surplus of net assets.
It is, however, reliant on the timing of positive cash flow, including receipt of Government funding to support its
ongoing day to day cash flow requirements. Government funding has been secured for 2022.

(m) Economic dependence 

The future operations of the School are dependent upon achieving and maintaining appropriate student
enrolment numbers, the continuation of adequate funding from the Australian and South Australian
Governments in respect of operational and capital grants and the achievement of operating surpluses and
positive operating cash flows.

10
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Torrens Valley Association for Christian Education Inc.

Notes to the Financial Statements
For the Year Ended 31 December 2021

3 Critical Accounting Estimates and Judgments 

The Board of Directors make estimates and judgements during the preparation of these financial statements regarding
assumptions about current and future events affecting transactions and balances.

These estimates and judgements are based on the best information available at the time of preparing the financial
statements, however as additional information is known then the actual results may differ from the estimates.

The significant estimates and judgements made have been described below.

Key estimates - impairment of property, plant and equipment 

The Association assesses impairment at the end of each reporting period by evaluating conditions specific to the
Association that may be indicative of impairment triggers. Recoverable amounts of relevant assets are reassessed
using value-in-use calculations which incorporate various key assumptions.

Key estimates - receivables  

The receivables at reporting date have been reviewed to determine whether there is any objective evidence that any of
the receivables are impaired. An impairment provision is included for any receivable where the entire balance is not
considered collectible. The impairment provision is based on the best information at the reporting date.

11
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Torrens Valley Association for Christian Education Inc.

Notes to the Financial Statements
For the Year Ended 31 December 2021

4 Revenue and Other Income 

Revenue from continuing operations  
2021

$
2020

$

Tuition Fee Revenue:
- Gross tuition fees 4,186,405 4,119,321
- Discounts/Remissions/Scholarships (1,104,540) (1,099,731)

Net tuition fees 3,081,865 3,019,590

Net Trading Activities Income:
(1) Uniform Shop
- Sales 95,065 92,632
- Purchases (68,332) (72,688)
- Overheads (24,099) (23,252)

 2,634 (3,308)
- Movement in inventories 2,524 (15,607)

Total Uniform Shop Net Income 5,158 (18,915)
 (2) Public performances (net) (21,738) (9,564)
 (3) Bookshop sales (net) (77) (106)

Total loss from trading activities (16,657) (28,585)

Other revenue:
- Association membership 295 320
- Application fees - 500
- Net rental revenue for property
investment 2,909 16,644
- Interest income 15 3,302
- Other revenue 46,128 19,377

Total other revenue 49,347 40,143

5 Result for the Year 

The result for the year was derived after charging the following items:

Interest Expense:
- Interest under finance leases 9 1,976
- Interest on bank overdraft - 37
- Interest on loans 64,872 75,073

Total interest expense 64,881 77,086

12
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Torrens Valley Association for Christian Education Inc.

Notes to the Financial Statements
For the Year Ended 31 December 2021

5 Result for the Year (Cont'd) 

The result for the year includes the following specific expenses:
2021

$
2020

$

Employee Benefit Expenses:
Teaching staff 5,395,106 5,038,538
Admin and Support staff 1,750,910 1,743,642
Superannuation contributions 765,484 754,420
Total Employee Benefit
expenses 7,911,500 7,536,600

Movement to provisions:
- Employee entitlements 244,443 202,537
- Bad debts (7,050) (4,567)

Total movement in provisions 237,393 197,970

6 Cash and Cash Equivalents 
Cash on hand 750 750
Operating account 520,737 193,082
Building Fund Investment account 34,888 31,479
Deposits at call 443 443
Long Service Leave account 3,853 3,638

560,671 229,392

7 Trade and Other Receivables 
CURRENT
Tuition fee debtors 233,881 409,902
Provision for impairment (143,041) (248,969)

Total current trade and other
receivables 90,840 160,933

13
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Torrens Valley Association for Christian Education Inc.

Notes to the Financial Statements
For the Year Ended 31 December 2021

8 Property, Plant and Equipment 
2021

$
2020

$

LAND AND BUILDINGS

Land and Improvements at fair
value and cost
At fair value and cost 4,025,192 3,172,733
Accumulated depreciation (683,430) (610,532)

Total land and improvements 3,341,762 2,562,201

Buildings at fair value and cost
At fair value and cost 11,336,362 11,319,167
Accumulated depreciation (5,765,102) (5,430,863)

Total buildings 5,571,260 5,888,304
Total land and buildings 8,913,022 8,450,505

PLANT AND EQUIPMENT

Plant and equipment
At cost 2,415,950 2,022,684
Accumulated depreciation (1,676,015) (1,396,747)

Total plant and equipment 739,935 625,937

Right of Use Asset
At cost - 18,240
Accumulated depreciation - (16,842)

Total Right of Use Asset - 1,398

CAPITAL WORKS IN PROGRESS
At cost 317,062 40,908

Total capital works in progress 317,062 40,908

Total property, plant and
equipment 9,970,019 9,118,748

14
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Torrens Valley Association for Christian Education Inc.

Notes to the Financial Statements
For the Year Ended 31 December 2021

8 Property, Plant and Equipment (Cont'd) 

(a) Movements in Carrying Amounts  

Movement in the carrying amounts for each class of property, plant and equipment between the beginning and
the end of the current financial year:

Capital Works
in Progress

$
Land

$
Buildings

$

Plant and
Equipment

$

Right of Use
Asset

$
Total

$

Year ended 31 December
2020
Balance at the beginning of
the year 91,711 2,576,084 6,025,186 572,744 81,819 9,347,544
Additions 216,179 11,645 - 332,249 560,073
Net disposals at written
down value - - - (29,647) - (29,647)
Transfers (266,982) - 249,224 17,758 - -
Reallocation - 37,050 (82,304) 45,254 - -
Depreciation expense - (62,578) (303,802) (312,421) (80,421) (759,222)

Balance at the end of the
year 40,908 2,562,201 5,888,304 625,937 1,398 9,118,748

Year ended 31 December
2021
Balance at the beginning
of year 40,908 2,562,201 5,888,304 625,937 1,398 9,118,748
Additions 322,642 805,971 17,195 496,571 - 1,642,379
Net disposals at written
down value - - - (20,245) - (20,245)
Transfers (46,488) 46,488 - - - -
Depreciation expense - (72,898) (334,239) (362,328) (1,398) (770,863)

Balance at the end of the
year 317,062 3,341,762 5,571,260 739,935 - 9,970,019

15
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Torrens Valley Association for Christian Education Inc.

Notes to the Financial Statements
For the Year Ended 31 December 2021

9 Trade and Other Payables 

Note
2021

$
2020

$
Current
Trade payables 600,240 267,242
Sundry payables and accrued expenses 77,912 1,712
GST payable 172,925 123,392

851,077 392,346

10 Borrowings 
CURRENT
Secured liabilities:
Lease liabilities 14 - 1,482
Bank loans - 2,886,734

Total current borrowings - 2,888,216

NON-CURRENT
Secured liabilities:
Bank loans 2,767,691 -

Total non-current borrowings 2,767,691 -

Total borrowings 2,767,691 2,888,216

(a) Unrestricted access was available at balance date to the following lines of credit::   
Total Facilities Available:

Bank Bill Business Loan 3,900,000 3,900,000
Credit Cards 28,000 28,000

3,928,000 3,928,000

Used at Balance Date:
Bank Bill Business Loan 2,767,691 2,886,734
Credit Cards 4,395 1,428

2,772,086 2,888,162

(b) Bank loan  

The Bank Bill Business Loan ("BBBL") of the Association was renewed in July 2021 for a further 2 years. The
loan is secured by a registered first mortgage over certain properties of the Association. Loans obtained to
acquire specific assets ("goods mortgages") are secured by mortgage over those assets. 

(c) Lease liabilities  

The lease liabilties were measured at the present value of the remaining lease payments, discounted using and
estimate of the Association's incremental borrowing rate. The weighted average incremental borrowing rate
applied to the lease liabilities is 4.53%.

16
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Torrens Valley Association for Christian Education Inc.

Notes to the Financial Statements
For the Year Ended 31 December 2021

11 Employee Benefits 
2021

$
2020

$

Current liabilities
Long service leave 230,184 203,904
Annual leave 100,757 83,174

330,941 287,078

Non-current liabilities
Long service leave 767,259 656,749

767,259 656,749

Recognition of Long Service Leave  

The Long Service Leave entitlements shown as at 31 December reflects staff that have completed 5 years of service.

12 Other Liabilities 
CURRENT
Other liabilities 100,432 119,907

100,432 119,907

NON-CURRENT
Other liabilities 224,800 208,498

224,800 208,498

13 Reserves 

Asset realisation reserve
Opening balance 1,052,166 1,052,166

Total 1,052,166 1,052,166

The asset revaluation reserve records increases and decreases in the fair value of non-current assets. 

14 Capital and Leasing Commitments 

(a) Leases  
Minimum lease payments:
- not later than one year - 1,491
Minimum lease payments - 1,491
Less: finance changes - (9)
Present value of minimum lease
payments - 1,482

(b) Contracted Commitments  

There was no capital commitments contracted at reporting date, not recognised as liabilities (2020: $Nil).

17
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Torrens Valley Association for Christian Education Inc.

Notes to the Financial Statements
For the Year Ended 31 December 2021

15 Contingencies 

The School has obtained capital grants through the AISSA Block Grants Authority to assist with the building of certain
facilities. The Commonwealth Government retains an interest in the facilities for a prescribed period after the grant is
paid. In the event these buildings cease to be used for the purpose for which the grants were given, the expired portion
of the grants is to be repaid to the Commonwealth. The unexpired portion of the grants at reporting date was
$2,880,700 (2020: $3,203,900)

16 Related Parties 

(a) The Association's main related parties are as follows:  

The following is a list of names of those persons who were members of the Board of Directors at any time
during the year:

Tim Adams Jason Jowitt Marzelle Delport Caleb Swartz
Heather Spalding Suzanne Hall

The following is a list of names of those persons who were members of the Board of Directors at any time
during the year ex-officio without voting rights:

Julie Prattis Jannie Oosthuizen

During the year no member of the Board received a benefit as the result of a contract or any other pecuniary
benefit other than: (a) Salaries earned by those ex-officio Board members who were also employees of the
School; and (b) Discounts off tuition fees where their children attend the School, on terms no more favourable
than those offered to other staff/parents. 

17 Cash Flow Information 

Reconciliation of result for the year to cashflows from operating activities  

Reconciliation of net income to net cash provided by operating activities:
2021

$
2020

$
Profit for the year 609,126 193,125
Cash flows excluded from profit / (loss)
attributable to operating activities
Non-cash flows in profit / (loss):

 - depreciation 770,863 759,222
 - net loss on disposal of fixed assets 14,149 29,647
 - impairment of receivables (105,928) (201,204)

Changes in assets and liabilities:
 - decrease in trade and other
receivables 176,021 291,566
 - decrease/(increase) in other assets 16,450 (16,597)
 - (increase)/decrease in inventories (2,524) 15,607
 - increase/(decrease) in trade and
other payables 458,730 (127,780)
 - (decrease)/increase in other liabilities (3,173) 58,996
 - increase in provisions 154,373 110,613

Cashflows from operations 2,088,087 1,113,195

18
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Torrens Valley Association for Christian Education Inc.

Notes to the Financial Statements
For the Year Ended 31 December 2021

18 Events after the end of the Reporting Period 

No matters or circumstances have arisen since the end of the financial year which significantly affected or may
significantly affect the operations of the Association, the results of those operations or the state of affairs of the
Association in future financial years.

19 Association Details 

The registered office and principal place of business of the Association is:
Torrens Valley Association for Christian Education Inc.
Torrens Valley Christian School
1227 Grand Junction Road
Hope Valley, South Australia 5090

19
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Torrens Valley Association for Christian Education Inc.

Statement by Members of the Board of Directors

The Board has determined that the Association is not a reporting entity and that this special purpose financial report should
be prepared in accordance with the accounting policies outlined in Note 2 to the financial statements.

In the opinion of the Board the financial report as set out on pages 1 to 19 is in accordance with the Australian Charities and
Not-for-profits Commission Act 2012 and: 

1. Presents fairly the financial position of Torrens Valley Association for Christian Education Inc.  as at 31 December 2021
and its performance for the year ended on that date.

2. At the date of this statement, there are reasonable grounds to believe that Torrens Valley Association for Christian
Education Inc. will be able to pay its debts as and when they fall due.

During the financial year:

(a) no Board member or officer of the Association has received or become entitled to receive during the financial year a
benefit as a result of a contract made by the Association with a Board member or officer of the Association, a firm of which
a Board member is a member or an entity in which a Board member has a substantial financial interest;

(b) no officer of the Association received directly or indirectly from the Association any payment or other benefit of a
pecuniary value other than that received as a salary as an employee of the Association;

(c) certain officers received discounts on tuition fees on terms no more favourable than those offered to other parents.

This statement is made in accordance with a resolution of the Board and is signed for and on behalf of the Board by:

Board member .................................................................. Board member ..................................................................

Name:      Name:

Dated this .............................. day of .............................. 2022

20

Caleb SwartzTim Adams

20th April
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Torrens Valley Association for Christian Education Inc. 

Independent auditor’s report to members 

Report on the Audit of the Financial Report 
Opinion 
 
We have audited the financial report of Torrens Valley Association for Christian Education 
Inc. (“the School”), which comprises the balance sheet as at 31 December 2021, the 
statement of profit or loss and the statement of cash flows for the year then ended, notes to 
the financial statements, including a summary of significant accounting policies and other 
explanatory information and the Statement by Members of the Board of Directors. 

In our opinion the financial report of Torrens Valley Association for Christian Education Inc. 
has been prepared in accordance with Division 60 of the Australian Charities and Not-for-
profits Commission Act 2012, including: 

a) giving a true and fair view of the School’s financial position as at 31 December 2021 
and of its financial performance for the year then ended; and 

b) complying with Australian Accounting Standards to the extent described in Note 2 of the 
financial statements and Division 60 of the Australian Charities and Not-for-profits 
Commission Regulation 2013. 

Basis for Opinion  
 
We conducted our audit in accordance with Australian Auditing Standards. Our 
responsibilities under those standards are further described in the Auditor’s Responsibilities 
for the Audit of the Financial Report section of our report. We are independent of the School 
in accordance with the auditor independence requirements of the Australian Charities and 
Not-for-profits Commission Act 2012 (ACNC Act) and the ethical requirements of the 
Accounting Professional and Ethical Standards Board’s APES 110 Code of Ethics for 
Professional Accountants (the Code) that are relevant to our audit of the financial report in 
Australia. We have also fulfilled our other ethical responsibilities in accordance with the 
Code.  

We believe that the audit evidence we have obtained is sufficient and appropriate to provide 
a basis for our opinion. 

Emphasis of Matters 
 
We draw attention to Note 1 to the financial report, which describes the basis of accounting.  
The financial report has been prepared for the purpose of fulfilling the School’s financial 
reporting responsibilities under the ACNC Act.  As a result, the financial report may not be 
suitable for another purpose.  Our opinion is not modified in respect of this matter.
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We draw attention to Note 2(l) to the financial report which states that the School has reported a 
deficiency in net current assets as at 31 December 2021. This condition indicates the existence of 
a material uncertainty which may cast significant doubt about the School’s ability to continue as a 
going concern. 

Responsibilities of the School Board for the Financial Report  
 
The School Board of Torrens Valley Association for Christian Education Inc. are responsible for the 
preparation of the financial report that gives a true and fair view and have determined that the basis 
of preparation described in Note 1 to the financial report is appropriate to meet the requirements of 
the ACNC Act and the needs of the members. The School Board’s responsibility also includes such 
internal control as the School Board determine is necessary to enable the preparation of the 
financial report that gives a true and fair view and is free from material misstatement, whether due 
to fraud or error.  
 
In preparing the financial report, the School Board are responsible for assessing the School’s ability 
to continue as a going concern, disclosing, as applicable, matters related to going concern and 
using the going concern basis of accounting unless the School Board either intends to liquidate the 
School or to cease operations, or has no realistic alternative but to do so. The School Board are 
responsible for overseeing the School’s financial reporting process. 

Auditor’s Responsibilities for the Audit of the Financial Statements 
 
Our objectives are to obtain reasonable assurance about whether the financial report as a whole is 
free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that 
includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee 
that an audit conducted in accordance with the Australian Auditing Standards will always detect a 
material misstatement when it exists. Misstatements can arise from fraud or error and are 
considered material if, individually or in the aggregate, they could reasonably be expected to 
influence the economic decisions of users taken on the basis of this financial report. 
 
A further description of our responsibilities for the audit of these financial statements is located at 
the Auditing and Assurance Standards Board website at: 
 
http://www.auasb.gov.au/auditors_responsibilities/ar4.pdf 
 
This description forms part of our independent auditor’s report 
 
 
 
 
William Buck (SA)      
ABN 38 280 203 274      
 
 
 
 
G.W. Martinella  
Partner 
 
Dated this 20th day of April, 2022 
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Auditor’s Independence Declaration under Section 60-40 of 
the Australian Charities and Not-For-Profits Commission 
Act 2012 to the Board of  
Torrens Valley Association for Christian Education Inc. 
 
I declare that, to the best of my knowledge and belief during the year ended 31 December 
2021 there have been: 

— no contraventions of the auditor independence requirements as set out in the Australian 
Charities and Not-for-profits Commission Act 2012 in relation to the audit; and 

— no contraventions of any applicable code of professional conduct in relation to the audit. 
 
 
 
 
William Buck (SA) 
ABN 38 280 203 274 
 
 
 
 
 
G.W. Martinella 
Partner 
 
Dated this 20th day of April, 2022.  
 


